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Human Rights and Higher 

Education 

KJC. Baft* 

Human Rights — A Preview 

Human rights discourse in its modem frame is essentially the old 
idea of freedom and rationality of human kind getting affirmed and 
actualized. It has now acquired a universal presence and embraces to¬ 
tality of human existence in all shades. It is for this reason that the lan-. 
guage of rights and its application continue to be defined afresh with 
^ts emancipatory potential to ensure building of good society. While 
now it is a dynamic concept and has started finding expression con¬ 
stantly covering new areas it continues to be linked to higher levels of 
human development. It is no longer a mere ideological construct of 
philosophers, social thinkers and lay politicians but it is an issue of 
social justice putting check on ever increasing manipulative capacity of 
physical force or coercion of any form on the part of the state in regu¬ 
lating relations among human beings. Human progress and prosperity 
remain now linked to the degree of reverence to human rights in differ¬ 
ent communities. In the global context, with so much of social stratifi¬ 
cation, based on confusing cultural pluralism, material diversity, re¬ 
gional considerations, religious beliefs, poverty and political patchwork, 
human rights have now acquired a new concern and poignancy and 
call for a definite drive for social awareness and recognition. 

Concern for human rights is as ancient as contours of human cul¬ 
ture. With the march of civilization, as the societies progressed, consti¬ 
tutional obligations for their governance also emerged while initiating 
compatibility and coordination with animate and inanimate surround¬ 
ings. Human rights gradually came to acquire new connotations and 
locations despite state ambiguities in their formulation and protection. 
In retrospect, it is difficult to trace the exact course of the evolution and 
practices of human rights as social philosophers and rulers applied their 
minds to the rights as certain legal interests in the context of govern¬ 
ance of society for maintaining their sovereignty. These have been ac¬ 
cepted as claims that are legally and socially recognized and are en¬ 
forceable by an external legitimized authority in a civil society. 

References to Laski for whom rights are not merely certain legal 
interests of the individual but the requirements for the development of 
his personality both physical and spiritual, Hobbes' concept of human 
existence in the state of nature, Locke's theory of social contract, Rawl's 
principles of justice assigning rights and duties and Rousseau's and 
Kant's views offer significant insights into the understanding and 
conceptualization of the implications of the ongoing debate cm human 
rights. These issues then were an offshoot of 'liberty' within the frame¬ 
work of state structure. However the recent collapse of Soviet Union 
has called for a reappraisal of the incongruities in the paradigm and 
practices of human rights in all their political and social contexts. 

Human Rights is not merely a language of compassion, coopera¬ 
tion, consideration and communication in human affairs. It is the gram¬ 
mar of a civilized society to protect human kind with its dignity, equity, 
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existence and non-exploitative social justice. When 
incorporated in state system, human rights embrace 
within their ambit humanitarian impulses as could 
be seen in edicts of Ashoka, Christian Older of 
Things, Concept of Social Relations as propounded 
by Confucius in China, Raja Ram Mohun Roy and 
Gandhiji in India, while championing the cause of 
removal of untouchability and restoration of dignity 
to the socially deprived people. Thus journey of hu¬ 
man rights is perennial and is linked to human kind. 
They are individual rights, collective rights, social 
and economic rights, political and religious rights, 
cultural and environmental rights, and rights to life 
of dignity. 

Human Rights — Role of Education 

Education develops critical faculty to endow a 
person to discover his location. In this process it has 
a unique actualization role. It enables the individual 
to reflect and face reality in a positive frame. Despite 
India having celebrated fifty years of her independ¬ 
ence, perceptional fallacies in the task and role of 
higher education survive. Though most of us refer 
to education as a delivery system to realize our so¬ 
cial and economic goals yet the kind of empower¬ 
ment that education should have granted to realize 
worth and dignity of life has been missing. It may 
have led to certain amount of economic empower¬ 
ment yet the creation of conditions to ensure the re¬ 
spect for human dignity has eluded the function of 
higher education. To this extent higher education has 
shown operational collapse. It is in this context that 
a fresh effort requires to be convened to sensitize the 
system for better realization and awareness about its 
role and responsibility. 

At the very outset Human Rights education 
policy and planning has to be looked at from the an¬ 
gle of promoting understanding and respect for all 
people, their values and ways of life despite differ¬ 
ent cultural traits and civilizations. Regard for inher¬ 
ent dignity and equity for all human beings is the 
basis for the entire approach. Human rights issue has 
been keenly debated ever since the beginning of in¬ 
stitutionalized social and political state order. It has 
been seen undergoing an evolutionary perceptional 
change in the context of totality of human kind. Its 
expanded expression is now available in the politi¬ 
cal agenda of every government The lawyers, activ¬ 
ists, reformers and sundry citizenry have shown 
growing realization as opinion builders in society. 
The founding fathers of our Constitution enumerated 
rights as fundamental rights and then the directive 
principles of state policy, which covered almost the 
entire range of universal declaration of human rights. 


It was not merely a matter .of fighting against social 
injustice or inequity, which was important, but the 
preservation of dignity of human kind, which was 
sought to be respected through such constitutional 
safeguards. For example, the Indian constitution in¬ 
corporates most of die rights enumerated in the Uni¬ 
versal Declaration in two parts—the Fundamental 
Rights and the Directive Principles of State Policy. 
The first set of rights enumerated in Articles 2 to 21 
of the Declaration are incorporated under the Fun¬ 
damental Rights—Articles 12 to 35 of the Constitu¬ 
tion, and the second set of rights enunciated in Arti¬ 
cles 22 to 28 of the Declaration are incorporated un¬ 
der Directive Prfriaples—Articles 36 to 51 of die Con¬ 
stitution, This led to the realization that human rights 
have a significant role to play in the national context. 

While exciting changes have taken place in our 
social and economic development with growth of our 
higher education system notwithstanding, our peo¬ 
ple have generally remained culturally, socially and 
educationally marginalised in the context of observ¬ 
ance of human rights. It is, therefore, imperative that 
they be sensitized to seek their fair share of existence 
with dignity and liberty in social progress. While 
national well being is linked to areas of trade, tran¬ 
sit, education, equity and social justice, higher edu¬ 
cation has to play a significant role towards the so¬ 
cial order, which ensures full and free development 
of every individual and prepares him for the future 
challenge. This calls for creative contributory action 
on the part of institutions of higher learning to 
catalyze faith in fundamental human rights. Democ¬ 
racy and protection of these rights constitute the cor¬ 
nerstone of any developing society. Our educational 
priorities have now to accommodate our urge to 
change and reflect to create spaces for the socially 
marginalised people. 

Concern for Human Rights of the socially disad¬ 
vantaged and economically backward has always 
been talked about but human rights are essentially 
related to right to life sustained by essentialities. 
Every human being has a right to live with dignity. 
All social, economic and political efforts are to be 
geared to promote and protect the dignity and sur¬ 
vival of human kind. For this equity, social justice, 
freedom from cruelty and awareness about human 
rights alone would be needed to result in the em¬ 
powerment of those that are affected and exploited. 
Higher education with its unprecedented and im¬ 
pressive development particularly through the mod¬ 
em information and technology revolution, has to 
respond to this challenge in order to play its key role 
and sensitize society with its focus on its total acces- 
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^sibility against all unlawful force either by the state 
*jr individuals or groups. 

*Human Rights and Institutions of Higher Education 

Human Rights education in our country, both in 
its content and spread, has shown signs of compla¬ 
cence, political, academic and otherwise, coupled 
!with resource constraints. Institutions of higher edu- 
[cation have not been able to offer viable courses in 
'Human Rights because job opportunities or self-em- 
^ployment possibilities have not been available to the 
jrstudents. Apart from this, the need for establishing a 
Jculture of respect for human rights has not been es- 
^tablished. Human rights education has not even be¬ 
come an integral part of our law courses. There has 
tbeen no institution exclusively dedicated to the pro¬ 
motion of human rights studies except the Centre for 
Promotion of Human Rights Education and Research 
(HURITER), JNU. 

Human rights have now attracted international 
attention. Their protection is now correlated to capac¬ 
ity for social action. In this emerging scenario, univer¬ 
sities and colleges have toplay an important role. They 
[have to respond to public needs with all their instruc¬ 
tional autonomy and its concomitant role for social 
action and accountability. Even our New Policy on 
Education identified laying of emphasis on human 
[ rights education through {fie promotion of values such 
Jas of heritage, democracy, secularism, access, equity, 
rotection and removal of social barriers etc. Empha- 
iis on equal opportunity and awareness about equal¬ 
ity of everyone constitutes an important function of 
J education. To create awareness amongst students, to 
^ensure that human beings live with assured dignity is 
in itself an important function of educational institu¬ 
tions. Human rights education has to refer to basic lib¬ 
erty without which men, women and children cannot 
'live with dignity and respect. This is irrespective of 
colour, caste, community, creed, place of birth etc. 
Though protection of these rights is a legal obligation 
of the state, creation of human rights awareness is the 
function of higher education. It is not merely through 
{imparting of routine information but it has to go be- 
fyond usual modalities, formal, nonformal and infor- 
[mal, to sensitize the people to imbibe respect for hu- 
|man rights. It has not merely to be an informative 
jand academic exercise; it has to evolve learning proc¬ 
esses and strategies. In doing so, action research with 

K information on social exploitation is important 
ring of students and dissemination of public in¬ 
formation are indispensable components of human 
fights education, which alone will make it relevant 
credible. For this, restructuring and realignment 
f courses in Law, Humanities and Social Sciences 
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with an interdisciplinary approach and incorpora¬ 
tion of illustrative activities with a sharp focus on 
the rights of children, women, aged, mill workers, 
prisoners, dalits, pavement dwellers, scavengers, sex 
workers, girl child, victims of religious intolerance 
and social discrimination etc, has to be established 
at the core of such courses. 

The involvement of NGOs and law enforcing 
agencies can contribute significantly to promote pro¬ 
gressive thinking, framing of public mind through 
awareness programmes, audio-visual aids, extension 
activities such as national service scheme, adult edu¬ 
cation programmes, population education pro¬ 
grammes and other such area specific programmes 
can extend the outreach of human rights awareness 
programmes to tire grassroots level. 

NHRC and SHRCs 


National Human Rights Commission set up 
through parliamentary legislation in 1993 is a statu¬ 
tory institution. Seven other State Human Rights 
Commissions have also been set up so far. They are 
not merely shoulders to cry on, created by the gov¬ 
ernments. Their interventionist role can be invoked 
to spread human rights education across the length 
and breadth of the country; their guidance and lead¬ 
ership role in national and state extension services to 
spread awareness about human rights through for¬ 
ma] and non-formal channels can be useful in edu¬ 
cating our students. 


Human Rights and Higher Education 

It is time higher education had a basic compo¬ 
nent of human rights to arrest social exploitation and 
aberrations that mar our society. Higher education 
institutions must reflect our concern for development 
and social integration besides preservation of democ¬ 
racy and peace. All areas of human existence with 
dignity should be focused for better comprehension. 
Human rights education as a full-fledged academic 
discipline should take into account historical perspec¬ 
tive, cultural and philosophical background, national 
and international theories, practices and covenants, 
fundamental rights and duties with special reference 
to gender justice, rights of the child, custodial exploi¬ 
tation and other kinds of exploitation of the weaker 
sections of society. Such an attempt, in the Indian 
context, should also evolve due perspectives on such 
live issues as have been amplified in our Directive 
Principles of State Policy. In fact, human rights edu¬ 
cation has to be used as an important strategy of 
empowerment effort for educating the disadvan¬ 
taged sections of society in their struggle for realiza¬ 
tion of their human rights. 
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As these courses are made comprehensive and 
are balanced with perspectives—both national and 
international—they have to be models for the agen¬ 
cies engaged in their enforcement. In fact human 
rights courses should have universal application and 
appeal. They should not be seen as mere adjuncts to 
syllabi. They should be offered to have people as the 
most central feature to them* They should offer a basic 
orientation keeping in view the diversity of back¬ 
ground of student segments. These courses should 
integrate the concern for development, preservation 
of environment, democracy and peace and social 
equity. They should aim at changing attitudes. 

Our educational priorities must reflect the needs 
of tite changing world. Pedagogy is concerned with 
selection, organization and evaluation of knowledge. 
It aims at developing capacity. Going past informa¬ 
tive boundaries we have to structure information and 
knowledge in the context of current questioning and 
offer courses for the systematic social action through 
reformed strategies. For this, development of courses 
on human rights has to be a continuous exercise to 
be matured through workshops, for better collabo¬ 
rative thinking and social action through improve¬ 
ment and consensus building. The courses must re¬ 
flect tile national concern and regional emphasis. 
These may be flexible and correlated to our regional 
social contexts and promote reflection on common 
issues and cut down the barriers of scholarship and 
isolation. They must focus on parallel problems and 
raw realities of life with constitutional imperatives 
for which cross section of interdisciplinary teachers 
maybe invited as in the case of curriculum develop¬ 
ment councils to restructure courses. Simultaneously 
human rights should be critiqued for better under¬ 
standing, learning and applicability through execu¬ 
tive and legislature. 

Teaching of human rights courses has to be a 
collaborative excise involving informal teachers also 
as its constituents. Adequate use of local experiences, 
highlighting the ground realities encountered by 
people at work be invoked. Use of printed material, 
audio-visual support, textual and other inputs may 
- supplement the endeavour. All this can lead to so¬ 
cial action through better informed strategies. 

Thus human rights education has to be an input 
to consolidate democracy which is not a mere form 
of government, it is a set of values and a way of life 
that ensures respect for identity, choices, capacities 
and abilities of every human member of the society. 
It has to safeguard human dignity with shared jus¬ 
tice —social, economic and political and where peo¬ 
ple are not exploited through practices of power and 


oppression. This has to envisage a fresh orientation 
for a new experience and social action both in team¬ 
ing and teaching. It calls for networking of buxnan 
mind for social action both national mid international 
It calls fora revision of our objectives of courses and 
curriculum with a new shift for humanity and hu¬ 
man rights culture for which methodologies have to 
be changed. The attitudes have to be more profes¬ 
sional and the entire approach more vigorous in its 
orientation and application. 

Human rights should be publicised to enlarge 
the scope of their implementation through an inter¬ 
face with law and society. Their procedural problems, 
their critical nuances and their operational obstacles 
should be highlighted amid contradictory situations 
among communities, individuals, nations etc. Hu¬ 
man rights violations should be framed and critiqued 
in open debates. Basic issues and infirmities should 
be underlined in international documents, local con¬ 
ditions, communities, curriculum, gender violence, 
exploitation etc. The specificities in the role of law 
enforcing agencies such as the police, armed forces, 
investigative agencies and crime syndicates be iden¬ 
tified for better information and social visibility. 

Such issues as state behaviour, cultural peculi¬ 
arities, political pluralism, economic disparities have 
strong bearing on human rights. National and inter¬ 
national agencies and NGOs who enjoy insiders' sen¬ 
sitivity work in many brackets to consolidate respect 
for human rights. Their case studies are informative 
and insightful. These contribute significantly to our 
non-convaitional pedagogy. 

Teachers of human rights should have media 
awareness and exposure, NGO exposure, knowledge 
of case studies, legal background and a continuous 
flow of information on allied subjects. Their linkages 
with other subjects and faculties can be a relevant 
input. Thus they have to embody various sets of ar¬ 
rangements, which will be different from a conven¬ 
tionally professional equipment to make them a suc¬ 
cess story—their agenda is diverse and socially live. 
All interaction and analysis will be then enabling 
qualification while field interaction an added virtue. 

UGC and Human Rights Education 

It is equally important to stress that UGC is a 
major national partner in the promotion of human 
rights culture as it considers it to be one of the major 
objectives of higher education. Many seminars aid 
workshops arranged by it have constituted a com* 
mendable step in (his direction besides promoting 
Human Rights courses in colleges and universities 
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brith financial support. These have all aimed at in- 
lormatipit^mnng witka pontinuipg reUtionship 
between institutions of higher teaming ami human 
pghts education* Besides ibis the <M&ddfb&9& offered 
lany options and viable suggestions in the process 
zhile putting huge priority on this important con- 
emporary concern. This has also offered opportuni- 
i to have a horizontal and vertical gjance at issues, 
as, problems associated with human rights edu¬ 
ction and disseminate the views generated and ideas 
exchanged to enrich the subjects 


Maa s cy , LP. Co mmuni cating Human Righto (unp u hl to h ad jtaper). 
Mehta, P.U Phdosopky of Human Rights: Retrospect and Prospective 
pubtitated paper). 

Miri, Mrixud, Inaugural Address in Study Week on Humsn Righto 
and Human Righto Education (18-32 August, 1996) HAS, 
Shunto. 

National Human Righto Commission, Annual Reports 199344 to 

iQMJka 

iTOTO 

guuma, SJ^Himan Righto Cgwpm^flTidG lo hg J Msrtan S ome Key 
Issues: DAS Study VNfeek unpublished paper. 

UGC IXih Plan Approach to Promotion of Human Rights Education 
(HUE) m Universities and Colleges, UGC (1998) New Delhi 


In 

fwl 


Such exercises have not merely been 
tellectual but have built linkages between 
hat happens in society and what could 
be the action oriented ways to sensitize 
people to change their attitudes and their 
stereotyped images. These also result in un- 
jderstanding, tolerance and respect for one 
jand all despite diversities. In fact they help 
|iis situate the human rights issues in the 
[wider context of socio-economic contradic¬ 
tions. In a way these result in an effort to 
predetermine the role of higher education 
Jand redefine its priorities inside the class- 
iioom and outside the classroom. These 
•make us better informed and facilitate 
^change at our level of thinking for corre¬ 
sponding social action. 

Thus human rights education is a Com¬ 
dex but vibrant concern for an age in which 
igjier education institutions have to con- 
; tribute significantly in order to change the 
complexion of our society and rid it of its 
. aberrations that stall its development. 
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Institute of Management A Research, ‘A’ Block, Rohtak Road,opp.Ordinance Depot,National 
Highway, 10 Paschlm Vlhar, Extension, New Delhi, on payment of Rs.25/-in cash or by sending 
self-addressed envelope with Rs.3/- postage stamp affixed and crossed Indian Postal Order for 
R&25/-, and Rs.5/- for RC.Candidates. 

SECRETARY 
Bharati Vidyapeeth 
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Do We Need to Indianise' or 'Westernise' Our 

Educational System? 

J.N. Kapur* 


It has become fashionable to say that the system 
of education which we are following today in India 
is the one which was designed by Lord Macaulay to 
produce clerks and we are still following the system 
after 50 years of Independence. As such, we must 
take early step to 'Indianise' our educational 
system. 

Macaulay never said that the system he designed 
should not be changed. We have lacked the will to 
change it and we continue to blame Lord Macaulay 
for it. In fact, Britain has itself changed it's educa¬ 
tional system drastically and its present system does 
not have much in common with the system prevail¬ 
ing in Macaulay's times. 

It is also presumed that the system we are fol¬ 
lowing today is the modem Western system which 
is not suitable for our social, .cultural and economic 
needs and we must change it according to the needs 
of our society. 

The truth however is that we are not following 
the system of education which is being followed in 
Western countries today. In every sense, our system 
is the antithesis of that system. 

There are two systems of education in the world 
today. One system prevails in India, Pakistan, Bang¬ 
ladesh etc and can properly be called the Indian sys¬ 
tem of education. 

The other system prevails in most other coun¬ 
tries of the world. For convenience we may call it the 
western system though it also prevails in Eastern 
countries, Arab countries, African countries and al¬ 
most all other parts of the world. 

What is tire difference between the two systems? 

i. In Indian system, richer sections of society can 
buy good quality of education for their children in 
public schools, whereas poorer sections of society 
have to be satisfied with lower quality of education 
in government or corporation schools. In other coun¬ 
tries, same quality of education is available for all, 
irrespective of the economic, social or political sta- 


*Jawahar Isd Nehru University and C.V. Kapur Educa¬ 
tion Foundation C-766, New Friends Colony, New 
Delhi-110 065. 


tus of the parents. Indian system divides society while 
the Western system acts as a leveller. 

ii. In India, education is highly centralized. GW 
education minister with some bureaucrats sitting 
in the capital of the state, may run a few hundred 
thousand schools, may appoint and promote teach¬ 
ers and may transfer teachers from some schools to 
others and in this process may take into account con¬ 
siderations of caste, community, interest of political 
parties, personal interests, vote banks etc. The West¬ 
ern system of education is relatively decentralized 
and each school is essentially run by the commu¬ 
nity itself subject to the overall policy of the govern¬ 
ment. 

iii. Here all purchases for library books and other 
items for schools are made centrally and there are 
allegations of corruption and nepotism in these pur¬ 
chases and appointments, promotions and transfers 
of teachers. In other countries schools are runs on 
democratic lines in a transparent manner and there 
are no such changes. 

iv. In Indian system the syllabus and text¬ 
books are prescribed by the state and there is no 
flexibility for the teachers and schools. In other 
countries, teachers and schools have much greater 
freedom in choosing textbooks and strategies for 
teaching. 

v. In India there is a private tutors system in 
schools, therefore though the fees in schools are 
nominal, many parents have to spend large sums 
of money on the education of their children. The 
poorer sections of society cannot afford to employ 
private tutors and so they suffer in the learning 
process. There are also complaints of favouritism 
by the tutors for the students they teach privately. 
In other countries, either tuitions are strictly pro¬ 
hibited or are regulated by the schools to l/6th of 
the time of teachers. 

vi. In India school teachers do not have much 
time for professional growth or for participating in 
activities for professional growth, since such activi¬ 
ties are not recognized and regarded by society. 

vii. In the Indian systems teachers who have the 
backing of politicians, can easily defy the principals 
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of the schools and in extreme cases/they do not even 
take dasses. In a large number of primary schoofe 
the teachers are absent from their classes, because 
they work for political parties diuingfoat time. In 
other countries, this interference by politicians is 
unheard of, because the politicians do not run die 
schools directly or indirectly. 

■ 

viii. In Indian system, students have to carry 
heavy school bags, because they have to carry all their 
school textbooks to the school. In other countries text¬ 
books are kept in the school and in fact are very of- 
ten the property of the school. 

ix. In higher education system in India, the fees 
are nominal and they have not changed for the last 
50 years. The entire burden of higher education is 
borne by the state. In other countries, students share 
a significant part of the educational budget by pay¬ 
ing heavy tuition fee. 

x. In India the expenses for tuition fee and for 
other related items are met by the parents, while in 
other countries students do part-time work to earn 
money or take loans from banks which they pay back 
when they start earning. 

xi. In Indian system, the students are not always 
serious about their studies because they are study¬ 
ing using their parents money. In other countries, they 
are serious because they are spending their own hard- 
earned money. 

xii. In India, mostly it is external examination 
system in which students can pass by studying 
help-books for two or three months near the ex¬ 
amination days. In other countries, it is continu¬ 
ous internal assessment and students have to face 
quizzes and assignments every week. They have 
also to work during vacations in order to earn 
money for paying tuition fees and buying books. 
Many of them do not have even a single holiday 
throughout the year, while many of the students 
in India have almost 9 months of holidays in a 
year. 

xiii. In India students consider their period of 
stay in a college as a period of enjoyment of life, 
while in other countries students consider this 
period as a period of hard-work so that they can 
prepare themselves for later enjoyment in life. In 
India, many college teachers teach 100 to 300 hours 
in a year and they have plenty of time to engage 
in private business or tuitions or political activi¬ 
ties. Of course, many of them use the spare time 
for doing research or advancement in knowledge. 


xiv. In Indian system, the college teachers need 
not stay in the college for more than 2 or 3 hours a 
day, while in other countries most of teachers stay 
there for seven or eight hours a day. 

xv. In the Indian system, the teachers are not 
expected to correct any assignments or quizzes or 
term papers or examination answers-books and if 
they examine these, they are paid additional money 
for doing so, or for invigilating in the examinations. 
Their main job is lecturing and some times to 
superwise extra-curricular activities. In other coun¬ 
tries teachers spend 50 to 60 per cent of their time in 
assignment work and in discussions with the stu¬ 
dents the marks given to them. 

xvi In Indian system students, unions are usu¬ 
ally affiliated to political parties. They are considered 
as organizations to produce, future political leaders 
for the country. They seldom ask for good quality 
education for the students and their demands are 
mostly non-academic. In other countries students 
unions prepare students for all walks of life and they 
do constructive work for the universities. They sel¬ 
dom go on strike and even if they go, they ask the 
students to attend extra classes to make up for the 
loss. 

xvti. In the same way, the teachers' associa¬ 
tions there are very strong, but they fight as much 
for infrastructural facilities to enable them to give 
good education as they fight for the salary scales. 
In India, the teachers' associations fight only for 
their salary scales, but the more important differ¬ 
ence is that the teachers' associations there con¬ 
sider it their main duty to see that all teachers do 
their work sincerely. They never shield erring 
teachers, while in the Indian system teachers' as¬ 
sociation have supported teachers who have not 
taken even one class in three years. 

xviii. In Indian system, the Vice-Chancellor's 
position is a coveted position because he has a lot of 
power and he gets government money to spend. In 
other countries the main duty of the Vice-Chancellor 
is to raise funds for foe university and when he him¬ 
self raises funds, he spends them wisely. 

xix. In Indian system, a large number of politi¬ 
cians are interested in universities in order to get 
admissions for the children of their friends, and to 
influence foe appointments of Vice-Chancellors, pro¬ 
fessors, principals and lecturers. In fact, every teacher 
considers it is in his interest to please influential poli¬ 
ticians because he has begun to believe, rightly or 
wrongly, that in appointments and promotions, it is 
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influence that matters more than merit and when in 
a sodety this feeling grows, the sodety is bound to 
decay. In other countries appointments and promo¬ 
tions are made in a perfectly transparent manner on 
the basis of merit and every teacher tries to improve 
his merit rather than improve his influence base. 

xx. In Indian system/ teachers are more con¬ 
scious of their economic status in society, while in 
other countries they are equally conscious of their 
academic status in the academic community. 

xxL In India good teaching is not rewarded and 
bad teaching is not punished. There is no incentive 
for a teacher to do good teaching. In other countries 
students evaluate the teaching of every teacher and 
a teacher who gets valuation below the medium feels 
miserable. So every teacher tries to do his best possi¬ 
ble teaching. Students go to those universities which 
have a good reputation for teaching and since stu¬ 
dent fee forms an important part of a university 
budget, the university authorities are particularly 
happy with good teachers and they would not mind 
even dismissing a teacher who has a bad teaching 
reputation. In India since there is no evaluation, even 
a bad teacher continues to be employed for life. There 
are distinguished teachers awards for the best teach¬ 
ing in every university. 

Concluding Remarks 

It is obvious from our discussion that over the 
past 50 years, we have developed an educational sys¬ 
tem, which is completely opposite of the Western 
system. We have developed a system in which stu¬ 
dents can get away with minimum studies, teachers 
can get away with minimum teaching and educa¬ 
tional administrators and politicians can exploit the 
system to their hearts content. We have developed a 
system in which neither students nor teachers are 
trusted. If somebody talks of adopting die Western 
educational system, he is told that system is not suit¬ 
able for us because we are all corrupt. It is felt that 
we have developed an educational system which fits 
in very well with the prevailing system of corrup¬ 
tion and nepotism. 

There can be no greater commentary on the 
present system of education then that it has con¬ 
vinced us all that we are corrupt and dishonest. 
Mo enemy of ours could have designed a worse 
system. 

Our thesis is distance we take courage and adopt 
the Western education system in toto , that is without 
my modifications, not only will our education im¬ 
prove, but our national character and our self-esteem 


will also improve, hi the Western system, there are 
so many checks and counter-checks that even a cor¬ 
rupt person will have to behave correctly otherwise 
he will not survive in that system. 

In fact, our second thesis is that die present West¬ 
ern educational system is die true original Indian 
educational system with perfect relationship between 
students and teachers, with the students working 
hard in their studies, teachers being completely de¬ 
voted to their students and their research and with 
administrators working in a system which forces 
them to be fair and impartial and every body having 
great respect for the quality of education. Our an¬ 
cient Indian educational system delivered die goods 
and academically we were at die top erf die world. 
The present Western system has also delivered the 
goods and Western nations have done very well. The 
reason is simple, both the systems have been based 
on trust of students and teachers, trust of adminis¬ 
trators, high ideals and dedication to learning. All 
these qualities are lacking in the present Indian edu¬ 
cation system. 

Thus the only solution for iis is to westernise our 
educational system because that will mean genuine 
tndianisation of our educational system. 


JAWAHARLAL NEHRU MEMORIAL FUND 

New Delhi 

Requires PLANETARIUM DIRECTOR in the pay 
scale of Rs. 9500-325-14700 for Nehru Planetarium 
New Delhi. Starting Salary Rs. 14685. Higher start 
possible in deserving cases. 

Qualifications 

Essential: Ph.D in Astronomy/Astrophysics/ 
Experimental Physics/Applied Physics/Space 
Science. Experience in organising Science 
Exhibitions/Science Museums, Planetarium 
Programmes/Techniques. 

Desirable: Computer literacy, experience of work 
in a Planetarium Observatory or other Institution of 
related Sciences. 

The post carries allowances and benefits of L.T., 
Medical, Leave Encashment, C.P.F. 8c Gratuity as per 
Fund Rules. Applications on plain paper with 
complete bio-data, details of employment, 
experience, salary drawn, with a recent passport size 
photograph should reach the Administrative 
Secretary, Jawaharlal Nehru Memorial Fund, Teen 
Murti House, New Ddhi-UO Oil, within two weeks 
of the date of publication of this advertisement 
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VISVA-BHARATI 

SANTINIKETAN 




Applications on prescribed forms, to be filled in by the candidates' own handwriting, are invited fix’ admission to: 
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1. Two year M.Finc Aits (MJF\A.)/Advanced Diploma Courses in Painting/Mural, Sculpture, Graphic Art (Print 
Making), Design (Textile/Ceramics) and History of Ait. 

2. Five year BJinc Arts (Honours) (Bi\A.)/Diploma in fine Arts courses in Painting, Sculpture, Graphic Ait (Print 
Making), Design and History of Aits. 

3. Two year Certificate course in Design. 

4. One year Bridge Course in Art History (leading to the existing two years M JF. A. course in Art History stream for 
students from other than Fine Art discipline). 


i lift 


For MJIA.; B.FA. (Honours) of Visva-Bharati or equivalent in the relevant subject with at least 55% marks in 
aggregate and History of Art as one of the subjects of study. 

For Advanced Diploma • Degree or Diploma in the relevant subject of Visva-Bharati or equivalent with at least 
55% marks in aggregate. 
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with necessary aptitude. 

ForB.EA. fflims.1 in History of Art: School Certificate of Visva-Bharati/Madhyamik or equivalent with at least 
65% marks and necessary aptitude. 

For Certificate Course in Design: Education upto School Final standard, at least 16 years of age and necessary 
aptitude. 

For One year Bridge Course In Art History : Under-graduate students from other than Fine Art discipline of any 
recognised university who have at least 55% marks in their honours subject and have noticeable intellectual ability. 






Candidates should have passed B. A. (Hons.) in Education from any recognized University/Institution or have passed 
B£d. or Equivalent examination from a recognised university or Institution with 50% marks in aggregate preceded 
by Honours degree in any subject. Candidates without Honours degree need not apply. 

Admission test for eligible candidates in respect of M.A. (Education) is likely to be held in July, 1999. 

Admission of Scheduled Castes/Schedulcd Tribes and Physically handicapped candidates will be governed as per 
rules of the Government of India. SC/ST candidates will be paid T. A. as per rules of the University. T. A will be 
admissible to candidates called for admission test for postgraduate course as per rules of the University. 

Prescribed Application Forms and Information Brochure can be obtained from the office of the Bhavana/Institute 
concerned on payment of Rs. 30/- by sending a crossed Indian Postal Order issued in favour of the Accounts 
Officer, Visva-Bharati payable at Santiniketan Post Office and a self-addressed stamped envelope (23 cm x 10 cm) 
of Rs. 5/- only or personally from Bhavana/Institute concerned on production of a Cash Coupon of Rs. 30/- to be 
procured from the Cadi Section, Visva-Bharati on any working day (except Wednesday) upto 1.30 p.m. and on 
Toesday upto 12.00 noon. 

Application Form completed in all respects should reach the Principal of the Bhavana/Institute concerned within the 
stipulated date. Candidates willing to apply for more than one course/stream should apply separately. Incomplete 
applications are liable to be rejected. Rights of cancellation or selection/admission lie with the Admission Committee 
of the Bhavana/Institute concerned. The University reserves the right to limit the number of eligible applicants to be 
called fa- admission test. 

Last date of submission of Application with attested copies of mariesheets and certificates k 17,06.1999. 

REGISTRAR 
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Extended Duration for B.Ed. Programme 

K. Walia* and J. S. Rajput** 


Teacher preparation in India for the secondary 
stage of school education is the responsibility of uni¬ 
versity departments of education and colleges of edu¬ 
cation. While earlier tins qualification had nomencla¬ 
tures like LT and BT, at present practically all institu¬ 
tions have adopted the nomenclature of Bachelor of 
Education (B.Ed.), a programme of one year duration. 
An alternative approach to prepare teachers for sec¬ 
ondary stages was initiated in 1964 by the National 
Council for Educational Research and Training 
(NCERT) through its Regional Colleges of Education 
(now known as Regional Institutes of Education). These 
four institutions prepared teachers for secondary stages 
in science and languages through four year integrated 
programmes. At the time of initiation of these pro¬ 
grammes, it was envisaged that four year integrated 
programmes would gradually be adopted by all train¬ 
ing institutions for preparing teachers. However the 
dream of replicating four year integrated course on a 
large scale could not be converted into a reality. 

In another major initiative the issue of provid¬ 
ing training to a large number of untrained teachers 
teaching in secondary schools was taken up in the 
60s and for the first time, B.Ed programmes through 
summer-cum-school correspondence courses were 
launched by the NCERT through its Regional Col¬ 
leges of Education. This was the programme of four¬ 
teen months duration which had provision for in¬ 
tensive interaction, institution based training of two 
months each in two summers and correspondence 
period of ten months interregnum. These pro¬ 
grammes were rich in quality, appreciated by teach¬ 
ers and provided an outlet for them to achieve the 
required training in pedagogical competencies and 
skills without disruption of teaching work. The de¬ 
mand for such a training increased gradually. The 
Regional Colleges of Education were able to provide 
an output of only one thousand trained teachers per 
year through this methodology. This was grossly in¬ 
adequate. The universities came into picture in a big 
way albeit for different reasons and considerations. 

In the eighth decade of the 20th centuiy univeisi- 
tieshad started exploringavenuesfor generating more 
resources. B.Ed through correspondence course was 
the target which inevitably would invite a huge dien- 

v Research Officer, **Chairmafi, National Council far 
Teacher Education, New Delhi-110 016. 


tele willing to pay any amount of fee without ques¬ 
tioning its rationale. Launching of these courses in 
nearly thirty universities gave rise to another issue in 
the field of teacher education in India. This was that of 
quality. Some universities admitted 30,000 students per 
year and awarded B.Ed degree to them. Quality, ac¬ 
cording to educationists, became a major casualty. 
There was a sharp and persistent demand to regulate 
such courses and foe establishment of National Coun¬ 
cil for Teacher Education (NCTE) with statutory pow¬ 
ers is a consequence of this demand as well. There were 
of course other factors and forces responsible for es¬ 
tablishment of a statutory body for teacher education. 

Any teacher preparation programme must be 
characterised by intensive interaction between the 
student teacher, teacher educator and the children. 
The expectations from foe teachers over the years 
have increased manifold. They require greater 
amount of knowledge and understanding and also 
need to develop necessary skills and competencies 
for understanding the emotional, psychological, 
physical and learning requirements of each and every 
child. While B.Ed. programme for one year duration 
is an inherited legacy foe issue of its duration has 
always been under discussion amongst education¬ 
ists and educators. 

Long-felt Need 

A perusal of foe reports of various committees by 
Central Advisory Board of Education (CABE) in 193B- 
43 indicates its preferences of an eighteen months du¬ 
ration for the training of teachers in high schools. 

'In the case of teachers in the higher classes in high 
schools, far whom a degree or its equivalent has been pre¬ 
scribed as the minimum educational qualification, the 
Committee feels that the actual training in teacher might 
be completed in one year, although a minimum course of 
eighteen months is to be preferred'. 

The issue again came up in the report of the Sec¬ 
ondary Education Commission (1952-53) which took 
a pragmatic view of the situation while recommend¬ 
ing enhanced duration. 

Graduate-training is restricted to one year, and although 
we have recommended as a long-term programme the desir¬ 
ability cf increasing this period to two academic years, we 
realise that it cannot be thought of in the immediate future. 

Wide ranging significance of teacher education 
was very amply highlighted by the committee on 
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Emotional Integration of 1961 which was emphatic 
in its statement that "the duration of teacher training 
courses should not be less titan two years at any level' 

The Seventh General Body of the National Coun¬ 
cil for Teacher Education, a non-statutory body es¬ 
tablished by an Order of the Government of India in 
1973, .endorsed the recommendation made by its 
committee on Secondary and College Teacher Edu¬ 
cation that B.Ed. programme be increased to two 
years duration. In 1983 itself, the report of the Work¬ 
ing Group to review teachers training programme 
made the following recommendation: 

We further recommend that the two year teacher edu¬ 
cation programme may be provided on an optional basis in 
sucha way that candidate has a possibility of completing the 
course in two phases , the first cf one year duration m the 
institution and the second year's course may be completed 
over a maximum period of five years through several sum¬ 
mer or other short courses to be organised specially for this 
purpose by the institution concerned. The teachers who com¬ 
plete the first year's course may be permitted to teach in a 
secondary school as probationary teachers and will be con¬ 
firmed only on completion of the second year's course. 

The Education Commission (1964-66) also real¬ 
ised the need for greater input, more working days 
and made the following recommendation: 

The duration of training course should be one year 
for graduate students but the number cf working days in 
a year should be increased to 230. 

The issue was examined in depth and great de¬ 
tail by the National Commission on Teachers under 
the chairmanship of Prof. D.P. Chattopadhyaya in 
1985. The Commission attempted to bring a compro¬ 
mise between the professional requirements and the 
existing practical realities of infrastructure, resources 
and expertise. 

The existing one year B.Ed. courses must be made 
effective both by lengthening the time available and by re¬ 
vamping the current courses and curricula. Today most 
colleges of education are, in effect , reported to be working 
for not more than 170-180 days in the year. We are of the 
view that the two summer months may be added to the 
academic year ensuring a working yearpfatleast 220days. 
An increase in the working hours per day may also be 
considered. We are aware that in some places this will en¬ 
tail the appointment of additional staff and a restructur¬ 
ing cf the programme cf studies allowing sufficient time 
for practical work in the school and community. But the 
urgency is such that the extra costs and other implica¬ 
tions of the reform have got to be accepted. 

The dichotomy of the situation is not difficult to 
understand. While on one hand there were serious rec¬ 


ommendations for enhancing the duration of B.Ed 
programme, on the other hand B.Ed. programmes of 
inferior quality were being conducted on a large scale 
in the name of distance education programmes and 
also through regular institutions without focussing on 
the professional and academic components. In fact it 
is a hard reality that commercialisation has crept in the 
field of teacher education in a big way. 

Professionalism 

An elusive dream of the teachers and teacher 
educators has been to achieve high level of profes¬ 
sionalism in teacher education. Professionalism in 
any sector and area of expertise generates its own 
compulsions, conditionalities and complexities. 
These result into tremendous pressure on the system 
itself in the shape of challenges and can be met only 
by thoroughly committed and competent members 
of the profession. Whenever the issue of 
professionalisation of teacher education is discussed, 
comparison is made with other professions like medi¬ 
cal, law, technical education, etc. While these have 
acquired social sanction and credibility from the com¬ 
munity, teacher education has yet to do so on a large 
scale. A teacher training qualification is considered 
to be an easily available qualification without much 
rigour involved in the process. The consequences of 
this perspective have in fact been disastrous in ef¬ 
forts to improve the quality of teacher education. 
There are several myths which have to be explained 
to the parents and communities. A teacher is not sup¬ 
posed to teach only within the classroom. Even edu¬ 
cated parents, if pressed on this count would reluc¬ 
tantly add that apart from teaching, teachers maybe 
correcting answer sheets or conducting annual func¬ 
tion or sports. Not many would go beyond this. A 
responsive curriculum of teacher education appar¬ 
ently relates to professional areas but has present 
picture before the people that it provides for highly 
specialised skills which require renewal and which 
alone can ensure a humane and professional handling 
of young children. All the documents cited earlier 
indicate very clearly the need to enhance profession¬ 
alism in teacher preparation. 

NOTE Initiative 

The National Council for Teacher Education Act 
passed by the Parliament in 1993 takes cognizance 
of various issues in the field of teacher preparation 
and enjoins upon NOTE to 'achieve a planned and 
co-ordinated development of the teacher education 
system throughout the country the regulation and 
proper maintenance of norms and standards in the 
teacher education system, and for matters connected 
therewith.'. The NCTE Act became effective from 
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1st July, 1995. NCTE came out with the institutional 
and infrastructural norms for various stages of 
teacher training institutions. On the professional side 
NCTE issued a discussion documented teacher edu¬ 
cation curriculum which raised various curricular 
issues before teacher educators of the country and 
sought their opinion on die same. The discussion 
document was sent to all the teacher training institu¬ 
tions in the country numbering more than 2200. It 
was also discussed in twelve national level seminars 
throughout the country and opinions were also re¬ 
ceived from eminent teacher educationists, educa¬ 
tional planners and teachers. All the inputs were thor¬ 
oughly analysed and there was a near unanimous 
suggestion from educationists to enhance the dura¬ 
tion of the B.Ed programmes to two years. The cur¬ 
riculum framework for quality teacher education 
published by NCTE in 1998 accordingly recommends 
two year duration for B.Ed programmes in the coun¬ 
try. To understand the rationale of this recommen¬ 
dation, it may be relevant to peruse the specific ob¬ 
jectives of teacher education identified in this cur¬ 
riculum framework. These are to: 

— enable the prospective teachers to understand the 
nature, purpose and philosophy of secondary 
education; 

— develop among teachers an understanding of the 
psychology of their pupils; 

— enable them to understand the process of 
socialisation; 

— equip them to acquire competencies relevant to 
stage specific pedagogy, curriculum develop¬ 
ment, its transaction and evaluation; 

— enable them to make pedagogical analysis of the 
subjects they are to teach at the secondary stage; 

— develop skills for guidance and counselling; 

— enable them to foster creative thinking among 
pupils for reconstruction of knowledge; 

— acquaint them with factors and forces affecting 
educational system and classroom situation; 

— acquaint them with educational needs of special 
groups of pupils; 

— enable them to utilise community resources as 
educational inputs; 

— develop communication skills and use modem 
information technology for school purposes; 

— develop aesthetic sensibilities; and 

— acquaint them with research in education includ¬ 
ing action research. 


The framework indicates that an entirely new 
approach, relevant content and dynamic transac¬ 
tional strategies would become essential. Even 
courses on areas like emerging Indian society will 
be vastly different than they could have been a 
decade ago. The factors and forces operating at this 
stage in the Indian society and the emergence of 
new social order require fresh understanding and 
context not only on the part of curriculum devel¬ 
opers but also on teachers who would be trans¬ 
acting it. To provide for a deeper understanding 
of the issues at secondary education a new course 
has been recommended for inclusion in the cur¬ 
ricula alongwith provisions for guidelines and 
counselling. The future teachers will not be able 
to teach psychology of teaching and learning un¬ 
less they are well versed in the relevant findings 
of research in life sciences, medicine, neurology 
and genetics. Teacher educators and experts will 
have to be prepared with capabilities to cull out 
relevant portions from these areas and put them 
in a language within the comprehension of stu¬ 
dent teachers and their teacher educators. 

Performance Orientation 

Most of the teaching and training in India is ter¬ 
minal examination oriented which is more often that 
not an annual feature. Efforts to improve upon the 
evaluation systems have not resulted in visible 
changes in the perceptions and approaches to assess¬ 
ment and evaluation. Very little is known of 
remediation efforts in schools and training institutes. 
The relationship of assessment and evaluation to 
remediation is critical to teacher preparation and has 
emerged as one of the maj or course content for theory 
which will also have its impact in the way practice 
teaching is conducted and other practical activities 
performed. Similarly a course on curriculum design 
and development would provide challenging oppor¬ 
tunities to the teacher educators and teachers in en¬ 
suring relevance of local variations and regional re¬ 
quirements. The major problems of material devel¬ 
opment would find a solution through this approach. 
Similarly school management has been made a com¬ 
pulsory course as managing a school or institute is 
not the task only of the head of the institution. Like¬ 
wise enhanced focus is evidoit in the framework of 
action research leading to problem solving ap¬ 
proaches and investigative studies. A greater insight 
into the educational problems, issues and possible 
solutions in a broader framework can be acquired 
only when comparative education is studied, dis¬ 
cussed and analysed by the teacher educators and 
the student trainees. Hie scope of optional subjects 
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has to increase and also selection to be made an the 
basis of specific requirements of culture, region and 
other variations. 

The entire spectrum of teacher education courses 
has to be made comprehensive, broad based and for¬ 
ward looking. It has to be professional in shape, dy¬ 
namic ki outlook and forward looking in its internal 
renewals. 

In order to make practice teaching an opportu¬ 
nity to develop finer skills of curriculum transaction 
pedagogical analysis of the subjects offered for prac¬ 
tice teaching by the student teachers has to be made 
campulsoiy. An unit of the subject concerned, proposed 
to be transacted by die student teacher will have to be 
analysed thoroughly before embarking upon develop¬ 
ing a need based pedagogy and transactional strat¬ 
egy. Both the teacher educators and the student teach¬ 
ers will have to make critical appraisal and evaluation 
of model lectures in classroom situaticm and activities 
outside the classroom. The practice teaching of tomor¬ 
row would require greater conceptual understanding, 
specific and thorough preparation for transaction, de¬ 
tailed and intensive supervision, indepth discussions 
of the performance and possibility tor improvement 
and remediation. These cannot be achieved when 
teacher educators and student teachers are on the run 
and find themselves short of time. Practice teaching is 
a part of internship in teaching and provides a com¬ 
prehensive and meaningful training in transaction, 
school functioning, management aspects and thorough 
familiarity with the skills of handling children on a 
partnership basis approach. 

Areas like field work, community interaction, 
school community relationship, physical education and 
other activities within the school, outside the school, 
work education, internship in teaching will enable the 
pupil teachers to develop an understanding of the so¬ 
ciety and educational sceiwio and need based scenario. 
Action research and innovation will continuously en¬ 
hance their professional preparedness. Centrality of 
teacher education will shift from training colleges to 
schools. Every teacher educator shall evolve a culture 
specific and need based pedagogy. In file changing glo¬ 
bal context with its perceptible impact on the local sce¬ 
nario, every teacher shall have to evolve a culture spe¬ 
cific and need based pedagogy which will be possible 
only when they develop potential for independent 
learning and self study. A teacher educator has now to 
devote more time in preparation of planning of his own 
activities for personal upgradation an one hand and 
for student teachers on the other. All these would re¬ 
quire sufficient time. 


The Change 

While the duration of two years of teacher edu¬ 
cation at pre-school and elementary stage is gener¬ 
ally acceptable, it will be seen from the analysis of 
the objectives of the secondary stage that these can¬ 
not be achieved at appropriate levels in a period of 
one academic year. Teachers contribute prominently 
in improving the quality of human life in every soci¬ 
ety. Their task becomes difficult and demanding in 
the present context of multiple internal and external 
forces impinging on man and society. Communities 
would demand education that would be relevant to 
them and would also be in consonance with the na¬ 
tional ethos and nationalistic priority. A professional 
teacher will have to acquire competence to identify 
the strengths and weaknesses of the educational sys¬ 
tem at secondary stage, perceive changes that are 
imminent and inevitable and develop a mental make 
up to utilise appropriately the available conditions, 
situations, resources and changes for the benefit of 
learners and the society. Understanding of the socio¬ 
political and cultural issues like globalisation, free 
market, information technology revolution etc re¬ 
quire indepth study and understanding by the stu¬ 
dent teachers in teacher training institutions. The 
strategies for transactional curriculum are changing 
fast and cannot be utilised without change for dec¬ 
ades as was the case earlieT. The student teaching, 
practical activities, community experience, practical 
work, work education and value education all require 
a high level of professional activity in teacher train¬ 
ing institutions over a considerable period of time to 
ensure that expected behavioural changes have been 
internalised in the student teachers. 

In years to come the credibility of teacher educa¬ 
tion institutions would depend upon the rigour and 
richness of the programmes they conduct and the re¬ 
search base on which these programmes are planned, 
developed and implemented. Institutions of teacher 
preparation will have to become comprehensive re¬ 
source centres for the specific stage under their charge. 
There is no alternative than to ensure that student- 
teachers are provided training in all its aspects charac¬ 
terised by indepth understanding, sound approach, 
extensive rigour and sufficient preparation. We may 
like totocall from the judgement of the Supreme Court 
of India delivered on 15 June 1993. 

The Teachers Training Institutes are meant to teach 
children of impressionable age and we cannot let loose on 
the innocent and unwary children, teachers who have not 
received proper and adequate training. 7 hie they will be 
required to pass the examination but that may not be 
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enough. Training for a certain minim um period m a prop¬ 
erly organised and equipped training institute is probably 
essential before a teacher may be duly launched. 

A two year duration after twelve years in 
schools has been accepted for preparation of teach¬ 
ers for pre-school stage and also for elementary 
schools. Extension of duration of pre-service 
teacher training for teachers for secondary stage 
would become a logical step in the inarch towards 
enhanced professionalism of teacher education. 


The distinction between teacher preparation for 
secondary and senior secondary stages has been 
incisively delineated by NCTE in the curriculum 
framework for Quality Teacher Education. A two 
year duration for senior secondary stage too 
would be imperative for providing quality teach¬ 
ers. Universities and Colleges of Education have 
a major academic opportunity beforfe them to take 
a leadership role in enhancing quality of school 
education as a whole throughout the country. 
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BIIARATI VIDYAPF.F.TH 

UU. BAHADUR SHM1M ROAD, PUMI-411 0*0. 


Poona 


(1999-2000) 

Applications are invited from etigftrfe candidates for the following posts in Bharatl Vldyapeeth’s 
ra College of Pharmacy, Erandwane, Pune-411 038._ 


Sfc. 

No, 

Subject 

fVofsaeor 

Amt. 

rTOL 

Lecturer 

0 

BFHARM. COURSE: 

1) Pharmaceutics 

01 

01 

■ 

02 (1ST.) 


2) Pharmaceutical 


01 

02 (1ST) 

») 

Chemistry 

M.PHARM COURSE: 

1) Pharmaceutical 


01 



Chemistiy 

2) Pharmaceutics 

- 

01 

- 


QUALIFICATIONS AND EXPERIENCE FOR B.PHARM. A M.PHARM.COURSES. 

1.PROFESSOR: 

•PhD.h Pharmacy with First Ctasa at Bachelor’s or Master's Degree In Pharmacy 
OR 

•PhDPhartnacy with first Class. Bachelor's Degree and Second Claes Master’s Degree in Pharmacy. 

•10 yearn experience in Teaching/Industry/Research, out of which 5 years must be as Assistant Professor 
a equivalent 


•First Oas Master’s Degee in appropriate branch of Pharmacy after obtaining a Second Clan basic degree 
in p harmacy with S years experience as lecturer at degree level 
OR 

•Second Clan tester's Degree in Pharmacy alter obtaining 1st Class basic degree in Pharmacy to lowed 
by Doctorate or equivalent pubfiehed research woric erf high standard in appropriate branch of pharmacy with five years 
experience in Mustry /Research/Teaching at Degree level. 

OR 

•PhD. in appropriate branch of science with at toast First Clan at Master’s or Bachelor's Degree with 
5 years experience in teaching/industry/research. 

3. LECTURER: 

•first Class Master’s Degree in appropriate branch of pharmacy with at least Second Class Bachelor's Degree 
in Pharmacy. 


•First Claes Bachelor's Degree in Pharmacy with Higher Second Clan Master's Degree in appropriate branch 
of Phvmacy. 

SCALE OF PAY: ^ ^ 

Scale of Pay tor the above taste will be as per the rules of University of Puna, Govt Maharashtra and AJCTE 
in can, suitable candidates from the above categories ere not available, the Bame may be filled in temporarily by 
suitable candidates betonglrg to any offer category. Candidates already repeated In service should submit thefr application 
through proper channel. Cand dates applying under reservation should submit one copy of the applcation, without enclosing 
testimonlais to the Deputy Registrar (Reservation Call). University Of Pune. Pune-411 007. 

Appficabon In prescribed form BkscQ with attested Xerox copies of aM c e rtificates and complete Bto-data should reach 
tfe undersigned wttfei 15 days from the date of publication of 11% advertisement The prescribed farm can be obtained 
from Central Office of Bharat) Mdyepesth, 4th floor, Bharatl Mi Bhme. LK Behadtr Shoeoi Road. Pim*4l1 
080 on payment of Rs.25/- in cash or by serving Self Addressed Envelope with R&3/- Postage Stamp Affixed and 
Crossed Indian Postal Order tor Rs.25/- and R&5/- tor aC.Candfctetes. 

SECRETARY 

Bharatl vWyapeeth, Pune-30. 
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Indian Model of Management 


Dr. Murli Manohar Joshi, Hoit'ble Minister for Human Resource 
Development & Science and Technology, Govt of India, delivered 
the convocation address at the Thirteenth Convocation of the Indian 
Institute of Management, Lucknow. He said, "We hear of Japanese 
work culture or the German model. I do not know if these can be 
adopted or even adapted given the present situation in our country. I 
am of the view that with the economic advancement the ideal thing 
will be to evolve an Indian model of management, which should be 
applicable, both to private and public sectors." Excerpts 


We all owe to the society and 
the country for what it has given 
to us. I wish to speak to you about 
the Indian mindset and the percep¬ 
tion of the West in terms of basic 
concept of one's being, ideals and 
the cultural ethos. This, in my 
view, is important because any¬ 
thing, including concepts, which 
are not in conformity with our ba¬ 
sic cultural consciousness, and 
value system will not bear fruit 
and we are likely to lose direction 
and go astray. 

Take a simple example. Our 
concept of knowledge is-libera¬ 
tion of the whole being in a very 
broad sense. We say Sa Vidya Ya 
Vimuktaye. This vimuktaye is not 
just liberation of mind from ig¬ 
norance but the achievement of 
the highest enlightenment. Thus 
our concept of knowledge is 
non-exploitative, non-violent, 
non-discriminating and the 
whole world being a family— 
Vasudhaiva Kutumbakam. If we 
were to contemplate on it we will 
come to the holistic conclusion 
that all activities in all walks of 
life must lead us to die welfare 
of the humanity, harmony with 
nature and the divine. All 
knowledge including the science 
and technology must fulfil this 
objective. Thus science and tech- 
nology in the Indian context has 
to be humanistic and must be 
friendly and in conformity not 
only with the environment, with 


birds and animals but also with 
the entire cosmos. 

I had the opportunity to 
glance through the Annual Report 
of your Institute and I was de¬ 
lighted to see that the objective of 
the Institute included "Studying 
the management of non-corporate 
sector, non-profit organisations 
and public system and exploring 
how knowledge from corporate 
sector could be utilised to improve 
their management." 

I consider this very significant 
because there are large areas out¬ 
side the corporate sector, which 
must attract the attention of our 
professional managers and scien¬ 
tific thinkers. Corporate sector is 
still a small segment of our 
economy. Agriculture, small scale 
industries and allied areas are the 
backbone of our sustenance. Farm¬ 
ers and agricultural scientist have 
done remarkable work and we are 
not only self-sufficient in food but 
we are now exporting food grains 
and other produce. In spite of the 
down turn in economy and reces¬ 
sion agriculture has shown a 
growth rate of 5.3%. It employs a 
large work force and still has a 
potential for not only growth but 
also for the diversification. On the 
face of it, it seems that a limited 
corporate sector has attracted the 
best of our talent. The whole phi¬ 
losophy of corporate management 
is to maximise the profits with the 


reduction of cost. It does not 
quite fit into our economy, social 
conditions and the challenges of 
the upliftment of the teeming 
millions in our country. There¬ 
fore, it is pertinent to ask if cor¬ 
porate management is the only 
sector to absorb our best minds 
and that financial gain is their 
only objective. 

The benefits of our economic 
planning including Education 
and Management Training have 
accrued to the top layer. It is this 
layer which is able to influence 
the elite public opinion. It is very 
important to me that you as 
management professionals come 
forward and look beyond the 
corporate sector and lead the 
way to the reconstruction of In¬ 
dia, which is the only way to 
prosperity of our people. It is for 
you to choose the glitter of the 
corporate world or have the sat¬ 
isfaction and excitement of hav¬ 
ing played a role in the total 
transformation of the country. 

Our country has not been al¬ 
ways poor or backward in terms 
of industrial development. We are 
a very old civilisation and for cen¬ 
turies in our history we have pro¬ 
duced the best intellectuals, states¬ 
men, businessmen, managers and 
warriors. Our ships sailed trading 
to far-East and far-West and we 
built our own ships. We had well 
developed ports on the Gujarat 
Coast and Chennapattanam. We 
had an established banking system 
and financial management trends 
of which can still be seen in cus¬ 
tomary trade. Our industrial 
growth was scotched by the Impe¬ 
rial powers which used this coun¬ 
try as a source of cheap raw mate¬ 
rial and vast market for their prod¬ 
ucts. 

In old times steel technology 
from Tanjhavur to Srinagar was 
well standardised. The measure- 
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ment of iron furnaces was the 
same all over the country. The Iron 
Pillar in Delhi has not aged in 
about two thousand years. Axial 
length of bullock carts had the 
same measurement all over the 
country The muslin woven by the 
weavers of Murshidabad and 
Dacca was the craze of Europe and 
was appreciated in the Royal 
Courts. Our production of steel 
was four times the production of 
England & Europe. A systematic 
destruction of our economy for 
hundred and fifty years impover¬ 
ished our people. 1 will not go into 
the history of cruelty and plunder 
which is well recorded. 

Gandhiji could see through all 
this and therefore he gave the call 
for Swadeshi. He emphasised the 
urgency to be self-reliant and in 
the large Indian context his mes¬ 
sage is still relevant. We cannot 
raise the level of the villages in In¬ 
dia unless we create avenues of 
employment there itself. The hap¬ 
less people are migrating from vil¬ 
lages to cities to become rootless. 
This is a great challenge not only 
to the planners but also to all the 
young people with ideas, initia¬ 
tives and managerial skills. 

In ancient India the science of 
governance and the principles of 
trade and commerce were elabo¬ 
rately defined. Kautilya's 
Arthshastra deals with die manage¬ 
ment of state affairs. Even in ear¬ 
lier texts, large portions of 
Mahabharat deal with governance. 
The taxation policies and business 
principles are elaborated in vari¬ 
ous / Niti' texts. Shukra Niti is a trea¬ 
tise in the same series. The Man¬ 
agement was not compart¬ 
mentalised but was guided by our 
basic postulate that the whole 
world constituted a single family. 
If we contemplate on it, it will be 
instantly dear that when we are 
thinking of a family we are hu¬ 
mane and holistic. This will en¬ 


tirely change the mindset and con¬ 
cept of management. I do hope 
that researchers will find this area 
interesting and work on it. I re¬ 
cently had the opportunity to go 
through a D. Litt. thesis on Com¬ 
mercial Concepts in Vedic Lidia. 1 
was amazed at the clarity, values 
and the details of die concepts. It 
has occurred tome that the Indian 
womanhood is the example of best 
managerial skill. Women have 
been managing the large house¬ 
hold with great success in which 
the ups and down of the family 
and the needs from the infant to 
the aged are taken care of. She dis¬ 
tributed the resources evenly ac¬ 
cording to the need and during 
adversities her hidden resources 
came to the rescue. Thus it seems 
to me that we must derive inspi¬ 
ration from our past, become 
keenly aware of our present and 
proceed to build the future. 

One of the strategies enunci¬ 
ated in the current budget is to 
"deepen and widen economic re¬ 
forms in all major section and ac¬ 
celerate internal liberalisation to 
realise the productive energies and 
creativity of our fanners, manufac¬ 
turers, traders and service provid¬ 
ers/' Institutional credit flow to 
agriculture in 1998-99 has been Rs. 
31698 crores and with a 20% in¬ 
crease during the current budget 
the figure is Rs. 38000 crores. This 
is ahuge amount, fn addition there 
is Rural Infrastructure Develop¬ 
ment Fund (RIDF) for financing 
Rural Infrastructure Projects of 
State Governments. Again in the 
budget, there is a National Pro¬ 
gramme for Rural Industrialisa¬ 
tion, raising rural income and 
strengthening agriculture and in¬ 
dustry linkages. In this pro¬ 
gramme Khadi and Village Indus¬ 
try Commission is going to play an 
important'role. 

* 

We are one of the largest pro¬ 
ducers of fruits and vegetables in 


the world. The facility for 
processing this have not yet de¬ 
veloped and with the result that 
a large portion of this produce is 
wasted. 1 should think that some 
of you will give your attention 
to it. Similarly the drinking wa¬ 
ter management, management of 
transport, management of irriga¬ 
tion are challenging areas and 
need management skills. We 
have a vast potential in the In¬ 
dian system of medicine and 
Ayurvedic pharmaceuticals. 
Outside world has realised the 
significance of indigenous and 
traditional medicines and herbs. 
There are the problems of their 
patents and as the pace of 
globalisation is accelerated we 
are faced with the problems of 
protecting our intellectual prop¬ 
erty rights. I do hope that our 
Management Institutions are 
conscious of this and that patent 
laws are a part of their syllabus. 
These and many other areas pose 
a challenge to young manage¬ 
ment mind. 

There can be no happiness 
and peace in a scenario where 
prosperity and poverty are jux¬ 
taposed, where huge mass of 
humanity is deprived of the ba¬ 
sic necessities of life and where 
wealth and resources are concen¬ 
trated in the hands of a few thou¬ 
sands people. The social tension 
evidence in all parts of country 
are symptomatic of deep an¬ 
guish within the hearts and 
mind of our people and that ben¬ 
efits of economic planning and 
developmeht efforts have not 
percolated to the very poor 40% 
of the population, which lives 
below the poverty line and in 
plain words it means that they 
are deprived of two square 
meals a day. 

Management culture is pecu¬ 
liar to each country. It may vary in 
industrial sectors and even within 
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group of companies. We hear 
of Japanese work culture or tf» 
German model I do not know if 
these can be adopted or even 
adapted given the present situa¬ 
tion in our country. I am of the 
view that with the economic ad¬ 
vancement the ideal thing will be 
to evolve an Indian model of man¬ 
agement, which should be appli¬ 
cable, both to private and public 
sectors. Gradually, I am sure, such 
an Indian model will evolve re¬ 
sponding to our genius and legal 
and social realities. 

India, Japan, China, Ger¬ 
many and Israel started eco¬ 
nomic reconstruction near about 
the same time. Japan and Ger¬ 
many were devastated by war 
and India faced the aftermath of 
partition. But in two-three dec¬ 
ades Japan, China, Germany, Is¬ 
rael and even Korea and Malay¬ 
sia have made tremendous 
progress and become powerful 
economies. We do not lack re¬ 
sources but lack sound manage¬ 
ment and more than that the na¬ 
tional pride which is essential for 
any national reconstruction. 

My economic views are well 
known. In the present world a 
large economy like India cannot 
and should not remain isolated or 
insulated. We know that India is a 
very big market. But it should be 
the first concern and priority of 
Indians to see that this market is 
not captured by others. It can be 
shared but cannot be permitted to 
be exploited. The foreign brand 
names of items of daily use serve 
no special purpose. The Indian 
business should take the initiative 
to supply better quality consumer 
items so that our brands are inter¬ 
nationally accepted. Industrial 
units situated in different regions 
should be given encouragement 
and they should provide large- 
scale employment and cater to In¬ 
dian tastes. 


REGIONAL ENGINEERING COLLEGE 


WARANGAL -506 004 (A.P.) 

ADMISSION TO POST-GRADUATE 
PROGRAMMES 1999-2000 


Applications, in the prescribed form, are invited for admission to the following 
postgraduate courses for die session 1999-2000. 


L M. Tfech Course - Three-Semester (l 1 /, year duration): 

1. Civil Engineering Department; 

a) Engineering Structures 

b) Transportation Engineering 

c) Water Resources Engineering 

d) Geotechnical Engineering 

2. Electrical Engineering Department: 

a) Power Systems Engineering 

b) Electrical Machines A Industrial Drives 

3. Mechanical Engineering Department: 

a) Design & Production Engi neering (Machine Tools) 

b) Design & Production of LC. Engines & Gas Turbines 

4. Electronics & Communication Engineering Department: 

Electronic Instrumentation 

5. Metallurgical Engineering Department: 

Industrial Metallurgy 

Chemical Engineering (Computer Aided Process Equipment Design) 

7. Computer Science & Engineering Department: 

Computer Science A Engineering 

ft M.Tech. (By Research): In all Engineering disciplines listed above except 
Computer Science A Engineering, 
m. M.Sc. Courses: 

1. Mathematics & Humanities Dcpartmort s 

M.Sc. (Applied Mathematics) - 2 years duration 
1 Physics Department: 

M.Sc. (Tech.) Engineering Physics - 3 years duration 
(Specialization in the area of Optics/Electronics/Instrumeniation) 

3. Ch e mi str y Department 

a) M.Sc Chemistiy (Industry Oriented) - 2 years duration 
(Specialisation in Dyes, Drugs, Pharmaceuticals and Pesticides) 

Only frrcMtidatfi belonging to Andhra Pradesh 

b) M.Sc. Industrial Chemistry - 2 years duration 
(Specialization in Modem Methods of Chemical Analysis) 

On self financing basis * Open ft? candidates from allover India 


Qualifications and criteria for admission of GATE/SPONSORED /BY RESEARCH 
candidates to the above courses are given in die prospectus. (Non-Gate candidates 
without sponsorship and without stipend are also considered, if there ate no qualified 
GATE ca ndidate s, for admis sion to M.Tech. Chemical Enginee ring and M etallurgical 
Engineering 

Only one application for admission into specializations of each department is 
sufficient Requisition for application form and prospectus should be sent to the 
Deputy Registrar (Academic) along with crossed bank Draft for Rs. 400/- drawn in 
favouroT"Principal. Regional Engineering College. WarangaT oavaMe at SBH REC 
Brandi (Code No. 2149), Warangal and a self addressed envelop of Maz&tfUDBGd 
Rs. 3tV-. (T he out of application is only Rs. 200/- for SCVST candidates, subject to 
enclosing cupy of the latest community certificate along with the requisition A draft). 
Candklatca should dearly indicate on die envelop the Name of the course for which 
application form is required 


Admissions for MCA will be announced later 

AppHcation forms wiU be sold from 074)5*1999 

lent date far receipt of fWad in applications is 074)6*1999 

PRINCIPAL 
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KI RI KSHETRA INI VERSIFY Kl RlKSHETRA 


FOR ADMISSION IN THE DEPARTMENT OF MANAGEMENT, K.U.K. AND 

AFFILIATED INSTITUTES OFK.UJK. AND MJX UNIVERSITY, ROHTAK 

• 

Applications are invited, for admission to MASTER OF BUSINESS ADMINISTRATION (MBA) Two-Year 
Full Time Course through Entrance Test, Group Discussion and Interview. 

Date of Entrance Test : 13th June, 1999 (Sunday) 

(A) KURUKSHETRA UNIVERSITY, KURUKSHETRA: 

(a) Department of Management, KUK 

(b) Shri Atmanand Jain Institute of Management & Technology, Ambala City. 

(c) Maharaja Agrasen Institute of Management & Technology, Jagadhari. 

KHribffltv: 

1. General Candidates: 

The minimum qualifications for admission to the course shal l be: 

(a) Bachelor's Degree of three years duration in any discipline from this University or an equivalent degree 
recognised by this University with at least 50% marks in aggregate. 

OR 

(b) B.A. (One sitting) passed out from Kurukshetra University with at least 50% marks in the aggregate. 

OR 

(c) Pass certificate of Final Examination by Institute of Chartered Accountants of India or England/Institute of 
Cost and Works Account of India or England. 

2. Scheduled Castes, Scheduled Tribes candidates: 

Minimum Pass Marks in the qualifying examination. 

Note : 5% relaxation in minimum eligibility condition for Blind candidates. 

(B) INSTITUTES AFFILIATED TO M.D. UNIVERSITY, ROHTAK: 

(i) D.A. V. Institute of Management, Faridabad. 

(ii) Institute of Management & Tech., Ballabhgarh (Faridabad) 

(iii) Kedarnath Aggarwal Institute of Management, Charkhi Dadri (Bhiwani). 

(iv) Mohta Institute for Management Studies, Faridabad. 

(v) Shri Baba Mastnath Institute of Management Studies, Asthal Bohar (Rohtak). 

(vi) Mil. D. A.V. Institute of Management Studies, Hassangarh (Rohtak) 


(i) A Bachelor or Postgraduate Degree in any discipline with not less than 50% marks (minimum pass marks 
in case of SC/ST candidates) in the aggregate of M.D. University or an examination recognised as equivalent 
thereto by that University. 

OR 

(ii) Final Examination conducted by Institute of Chartered Accountants of India/Institute of Cost and Works 
Accounts of India/Institute of Company Secretaries of India. 

Prospectus (Code No. MBA-99) containing details and Admission Form can be obtained from the Manager 
(P&P), K.U. Kurukshetra-136119 by remitting a sum of Rs. 525/- (Rs. 275/- for SC/ST) by Crossed Bank Draft 
in favour of the Registrar, K.U. Kurukshetra payable at Kurukshetra/Thanesar, if required by Regd. Post. Price at 
the counter is Rs. 500/- (Rs. 250/- for SC/ST). This includes Entrance Test Fee. While sending request mention 
Prospectus Code No. and send two self-addressed slips. 

LAST DATE FOR RECEIPT OF APPLICATION FORM IS 28th MAY 1999 upto 4.00 p.m. IN THE 
OFFICE OF THE CHAIRPERSON, DEPARTMENT OF MANAGEMENT, KURUKSHETRA 
UNIVERSITY, KURUKSHETRA. Prospectus will be available for sale from 10th May, 1999. 
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CAMPUS NEWS 


Gandhian Thoughts on Education 


"The spiritual content of edu¬ 
cation is a must to create a non-vio¬ 
lent and nan-exploitative society 
in future. Spiritual elements have 
to be interwoven in the entire proc¬ 
ess of teaching and learning to re¬ 
build a nation which internalises 
the value-based approach to life/' 
said Dr. Murli Manohar Joshi, Un¬ 
ion Minister for Human Resource 
Development while releasing the 
book Gandhian Thoughts on Educa¬ 
tion (Hindi) published by National 
Council for Teacher Education 
(NCTE). Dr. Joshi highlighted the 
relevance of Gandhian thinking in 
education and pointed out that his 
ideas were not confined only to 
basic or elementary education. 
Gandhiji was interested in the 
comprehensive and total develop¬ 
ment of humanity for which he 
considered the proper develop¬ 
ment of every individual as a pre¬ 
requisite. He emphasised the sig¬ 
nificance of head, heart and hand 
for the growth of body, mind and 
soul. His focus was on commu¬ 
nity-based indigenous education 
which is as relevant today as it was 
in any other time in the past. 

On this occasion, Shri 
Rameshwar Mishra 'Pankaj', an 
eminent scholar of Gandhian 
thought spoke on the planning 
process of education in India. He 
highlighted the need for linking 
education to social context, indig¬ 
enous culture and aspirations of 
the people and the community. 
This has not been possible in the 
past as the decisions in die educa¬ 
tion were often arrived at by those 
not connected with education 
emotionally and professionally. 
He emphasised that the bureau¬ 
cratic stranglehold in the policy 


formulations in education must be 
broken to ensure an Indian model 
of education that would take into 
account the diversities and 
pluralities of the Indian nation and 
would highlight its inherent unity. 
"Unless and untib the nation takes 
serious decisions to change its 
planning process and assign it to 
those who posses the necessary 
professional competence and ca¬ 
pability, there is no use lamenting 
the inadequacies and inappropri- 
ateness at the implementation 
stage," he said. 

Prof. Ramlal Parikh, Chancel¬ 
lor, Gujarat Vidyapeeth 
complimented the NCTE for 
bringing out Gandhina thoughts 
on Education in English and Hindi 
for the benefit of teachers and 
teacher educators. He also empha¬ 
sised that there was an urgent 
need for providing quality train¬ 
ing and teaching materials in the 
training institutions of the coun¬ 
try. 

Prof. R.H. Dave, former Direc¬ 
tor, UNESCO Institute of Educa¬ 
tion, Hamburg emphasised the 
need for disseminating the 
Gandhian thoughts to every 
teacher and teacher educator and 
through them to every learner of 
the country. The international 
community was taking greater in¬ 
terest in Gandhian thoughts today 
than at anytime in the past In fu¬ 
ture, it is the Indian way of life that 
will be acceptable to the majority 
of tiie western societies. If there is 
one culture which is most condu¬ 
cive to 'learning to live together', 
it is tiie Indian tradition that has 
sustained itself for thousands of 
yearn by maintaining and sustain¬ 


ing close bonds amongst the gen¬ 
erations and families. 

On this occasion, NCTE also 
released tenth publication in a se¬ 
ries called 'State Studies on 
Teacher Education' for the State of 
Uttar Pradesh. The NCTE Chair¬ 
man, Prof. J.S. Rajput said that 
within a couple of months, 7-8 
more state reports would be avail¬ 
able in printed form. He high¬ 
lighted the tasks undertaken by 
NCTE during the last three years 
through which commercialisation 
of teacher education had been 
largely checked. NCTE has 
brought out a new curriculum 
framework for teacher education 
which emphasises development of 
competencies amongst teachers 
alongwith equal emphasis on 
commitment, values and perform¬ 
ance. 

Environment Education 
and Audit 

The Environment Cell of Ro¬ 
sary College of Commerce & Arts, 
Navelim, Goa recently organised 
a seminar-cum-workshop on the 
Contribution of Schools to the En¬ 
vironmental Protection in Goa. 
Headmasters, teachers and stu¬ 
dents participated in the pro¬ 
gramme. 

Mr. Alexyz, the eminient car¬ 
toonist who is also involved in 
environmental issues especially 
with school children, in his inau¬ 
gural address drew attention to 
the gravity of the environmental 
issues. "While a term like Ecology 
was almost unheard of in the yes¬ 
teryears, it is today on the syllabi 
and the fear is that there may be 
only concrete jungles in the fu¬ 
ture", said Mr. Alexyz who dis¬ 
played a cartoon on the green 
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cover depletion and stressed the 
need for alertness and action 
where environmental concerns 
were at stake. 

Principal Newman Fernandes 
welcomed all the 'environmental' 
ists' present and said that it was 
vital that we be concerned with Ihe 
life of organisms around us, and 
not take our fragile ecosystem for 
granted. He emphasized the need 
to contribute in some way to the 
community and stated that if other 
institutions join forces in address- 
ing such issues, much progress 
could be made together. 

He revealed that Rosary Col¬ 
lege offered Environmental stud¬ 
ies and Ecology at the under¬ 
graduate level. The students offer¬ 
ing these subjects were actively 
involved in the 'Environmental 
Audit' project undertaken by the 
Environmental Cell of the College. 
The project resulted in dose inter¬ 
action between school and college 
students to discuss environmental 
issues. The Environmental Audit 
project was able to fulfil the twin 
objectives of inculcating title value 
of protecting our beautiful earth 
among the students of the college 
as well as the schools. 

The First session was jointly 
conducted by Mr. Alexyz and Mr. 
Joel D'Souza — an activist with 
Goa Foundation, on "Environ¬ 
ment Problems in Goa". In his 
computer presentation, Mr. 
D'Souza displayed various com¬ 
mon sights encountered in Goa 
like garbage dumps on hillsides, 
cutting of hills, etc. He stressed the 
need for public awareness and ac¬ 
tion, the absence of which will lead 
to grave consequences. The thrust 
of the enthusiastic discussion in 
the interactive session that fol¬ 
lowed, was on the plastic 
menanee. Many of the participants 
shared their views and sugges¬ 
tions. 


Mr K.D. Sadhale, an architect 
involved in environmental issues 
in Ponda & a member of the NGO 
"Nirmal Vishwa' conducted an 
open — air session on "Day-to- 
day Environmentalism". He 
traced the various kinds of pollu¬ 
tion, we were party to directly or 
indirectly from the onset of a day 
from wastage to energy, to gar¬ 
bage. He stated that in the natural 
ecosystem waste was totally ab¬ 
sent and everything functioned 
systematically. He stressed that 
people should develop awareness 
of tiie manufacturing process and 
disposal of everything they con¬ 
sumed. He identified four R's 
which will go a long way in han¬ 
dling the garbage issue : Refuse, 
Reduce, Reuse, Recycle. Mr. 
Sadhale gave a live demonstration 
of how waste can be put to good 
use and shared some valuable 
hints in management of waste. He 
exhorted the participants to ex¬ 
periment on their own as well. 

The sessions were followed by 
a workshop wherein the partici¬ 
pants identified the environmen¬ 
tal problems in their homes, 
schools & vicinity and analysed 
how they could be tackled with a 
concrete action plan. The groups 
arrived at some valuable insights 
and suggestions like. 

— Consdentising people about 
hazards of burning and dis¬ 
posing of plastics and other 
non-degradable waste. 

— Adopting the methods of re¬ 
cycling of waste. 

— 'Civilisations Garbage' a com¬ 
mon sight on Goan beaches 
can be taken up as beach 
cleaning projects by students. 

— Organising tree plantation 
drives. 

Mr. S.K. Jain, Director of. 
Higehr Education, Govt, of Goa, 
who delivered the valedictory ad¬ 


dress said "we are confronted by 
two dioiceEfe'’- we can continue 
deliberating about this global issue 
and do nothing, or we can act even 
in our small way which would 
make a big difference in the long 
run." In this connection, he had a 
word of praise for the initiative of 
Rosary College. 

Mr. S.K. Jain also gave away 
the prizes for the year long Envi¬ 
ronmental Audit Project taken up 
by Rosary College in the schools 
of Salcete. It is designed to collect 
information about Environmental 
programme in schools and the 
general awareness among school 
authorities. In the second stage, 
members of the Cell visited these 
schools to collect additional on- 
the-spot information of the "envi¬ 
ronmental status" of the school. 
The first three schools with the 
highest number of points were 
awarded prizes. 

The prizes for the essay com¬ 
petition and poster competition 
held earlier were also awarded. 

In his address. Principal 
Newman laid emphasis on the 
action aspect. He urged the par¬ 
ticipants to do what was possi¬ 
ble without waiting for help. He 
hoped that the students and 
teachers would act as ambassa¬ 
dors to spread the information 
gained and thereby concientise 
a vast number of people by this 
'multiplier' effect. 

Refresher Course in 
Commerce 

The P.G. Department of Busi¬ 
ness Studies of Sardar Patel Uni¬ 
versity recently organised a UGC 
sponsored refresher course in 
Commerce on the theme "Innova¬ 
tions and Advancement in Com¬ 
merce and Management". 

Dr. Ravindra Dholakia, Pro¬ 
fessor of Economics and also 
Chairman, Management Develop- 
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ment Programme, 11M, 
Ahmedabad inaugurated the 
course with an elaborate presen¬ 
tation on the "Role of teacher in 
new Millennium". Dr. V.S. Patel, 
Vice-Chancellor, Sardar Patel Uni¬ 
versity, presided. 

Refresher Course was de¬ 
signed to focus on the recent most 
developments, trends, on-going 
researches, events relating to the 
field of Commerce and Manage¬ 
ment. 

In the Marketing area, expert 
presentations were made on 
"Mass-Customisation and Market¬ 
ing of Services, New Paradigms in 
Marketing, Managing and Meas¬ 
uring Customers' Satisfaction In¬ 
ternational Marketing, and Prob¬ 
lems & Prospects of Marketing in 
India/' 

The presentations on Finance 
Function mainly included Ac¬ 
counting Standards, Tax Policy & 
Tax Reforms, Security Analysis & 
Investment Analysis, Financial 
Analysis and Investment Analysis, 
Management Control System, Pat¬ 
ent Bill, and Merger and acquisi¬ 
tion. 

The Human Resource 
Mangement area was covered by 
sessions on Industrial Relations, 
HRD Effectivness, HRD Climate, 
and Performance Appraisal, Plan¬ 
ning & Management. 

Besides, presentation were 
made on key topics like Research 
Methodology, Micro-Economics 
Management, Macro-Economics 
Management, Banking, Quality 
Management, TQM & Entrepre¬ 
neurship Development. A session 
on reflections on the refresher 
course by the participants was or¬ 
ganised to monitor and review its 
operational and academic effec¬ 
tiveness. 

In all, 31 participants from all 
over Gujarat and outside Gujarat 


from different universities and af¬ 
filiated Colleges participated in 
the course. 

Dr. K.D. Vasava, Vice-Chan¬ 
cellor, Dr. Baba Sahib Ambedkar, 
Open University, in his valedictory 
address stressed integration of in¬ 
dustry and academics. 

Conference on 
Translation Studies 

The University Postgraduate 
College, Kakatiya University re¬ 
cently organised a conference on 
English Translation of Regional 
Literatures. The aim of the confer¬ 
ence was to discuss and evolve 
possible strategies that could pro¬ 
mote traffic between literatures 
through translations. 

On the first day three keynote 
addresses, one by the outstanding 
linguist and former Vice-Chancel¬ 
lor of University of Hyderabad, 
Bhadriraju Krishna Mur thy, one 
by the eminent translator and 
theorist, Sujit Mukeijee and one by 
a famous Telugu Writer, Naveen of 
Ampasayya fame were delivered 
and they set the tone of the Con¬ 
ference. 

While discussing the role of 
translations from the ancient texts 
in the formation of canons of In¬ 
dian literatures and the positive 
and negative impact of colonisa¬ 
tion on translations, Bhadriraju 
Krishna Murthy strongly advised 
the English Departments in India 
to introduce 'Translation Studies' 
as a core course to make their dis¬ 
cipline relevant to the future 
needs. He suggested four meas¬ 
ures to make translation a strong 
institutionalized academic activ¬ 
ity; (1) Sincere implementation of 
the 'Three-Language Formula in 
school education, (2) Opening of 
Modem Language Departments in 
many universities, (3) Creating 
translation cells in government 
departments and commercial es¬ 


tablishments throughout the coun¬ 
try, and (4) Creating an Apex na¬ 
tional institution to train profes¬ 
sional tranlators. Since globalisation 
is taking away most of Indian mid¬ 
dle class youth from the study of 
native languages, there is a need to 
promote translation studies as well 
as regional literatures. Prof. Krishna 
Murthy gave a set of postulates for 
the theory and practice of transla¬ 
tion, which many of the translators 
felt were indispensable Sutras for 
them. 

Sujit Mukherjee in his address 
analysed the long history of trans¬ 
lation in India and its creative role 
in the evolution of Bhasha litera¬ 
tures. He said the Grammar trans¬ 
lation method which was in prac¬ 
tice in the teaching of English 
when he was a child failed because 
a student who excelled in transla¬ 
tion and grammar failed both in 
speaking and writing on his own. 
His lively speech on his experience 
of editing and translating Tagore 
threw light on several practical 
aspects of translation. 

Naveen asserted that transla¬ 
tion of thoughts into words ful¬ 
filled man's creative urge and 
translation between languages ful¬ 
filled the basic human urge to ne¬ 
gotiate the common human pre¬ 
dicaments and aspirations with 
other peoples. He gave a brief 
sketch of translation history in 
Telugu in the ancient as well as the 
recent past and analysed the Eng¬ 
lish renderings of his stories by 
various translators. He expressed 
the hope that the conference 
would boost the much-needed 
translation of Telugu literatures, 
the isoltion of which was glaring 
in the context of tremendous work 
going on in Kannada, Malayalam, 
Tamil, Marathi and Bengali litera¬ 
tures. 

Meenakshi Mukherjee was 
honoured at the Conference for her 
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immense contribution to Indian 
writing in English and Indian lit¬ 
eratures. In her paper entitled 'Di¬ 
vided by Common Language" she 
analysed the assymetrical recep¬ 
tion of Indian writing in English 
and Indian Literatures in English 
translation by the wast. With the 
exception of A.K. Ramanuja's 
translation of U.R. Ananta 
Murthy's Samakara and Gayatri 
Spivak's translations of 
Mahasweta Devi's fiction, even in 
the American and British Univer¬ 
sities specializing in Translation 
Studies no other Indian transla¬ 
tions are studied. When all Europe 
is translating, in India also we have 
succeeded in creating atmosphere 
for translating but not for reading 
translations. She emphasized that 
one way of promoting translations 
is creation of the atmosphere for 
reading by starting various 
courses in translation in language 
departments. 

In the following sessions, the 
presentations of the translators 
and critics. Profs. Padma Dutta, 
Alladi Uma, Sridhar, Bhargavi 
Rao, Mohan Prasad, D. Kesava 
Rao, H. Lakshmi, M. Rajeshwar 
and C.L.L. Jayaprada and the 
Telugu writer peddibotla Subba 
Ramayya discussed various as¬ 
pects of translation of poetry and 
fiction. Prof. Vinoda presented an 
insightful paper on tricky areas in 
non-literary translation and 
Radhika Rani from Indian Express 
enumerated types of translation 
needed in the press. In the 
validietory session, in his brilliant 
talk sizzling with wit, Prof. 
Pervaram Jagannadham empha¬ 
sized the need to know the politi¬ 
cal, cultural, historical social, ethi¬ 
cal and religious background of a 
literature before a translator begins 
his task. 

The conference provided a 
suitable arena for practising trans¬ 
lators and language teachers to 


discuss various issues related to 
translation. It succeeded in its aim 
by stressing the need and suggest¬ 
ing ways to restructure the exist¬ 
ing courses in language depart¬ 
ments, to promote translation ac¬ 
tivity by providing institutional 
support of various types and to 
create an atmosphere for reading 
translations. 

Conference on Medical 
Diagnostics 

An International Conference 
on Medical Diagnostic Techniques 
& Procedures is proposed to be 
organised at the Indian Institute of 
Technology-Madras, Chennai on 
December 15-17,1999. 

This is for the first time that a 
conference of this nature is being 
held in this country. Several dis¬ 
tinguished scientists from various 
countries are expected to partici¬ 
pate. Further details may be had 
from Prof. Megha Singh, Secretary, 
ICMDTP Biomedical Engineering 
Division, Department of Applied 
Mechanics Indian Institute of 
Technology-Madras, Chennai- 
600036. Fax: +91-44-2350509; E- 
mail: msingh@acer.iitm.emet.in 
Web page: http:/ /www.aero.iitm. 
emetin/icmdtp/ 

Workshop on Question 
Bank in Economics 

A four day U.G.C. Spon¬ 
sored Question Bank Workshop 
in Economics was organised 
by the Economics Department of 
Gobi Arts & Science College (Au¬ 
tonomous), Gobichettipalayam. 
The workshop was inaugurated 
by Dr. B. Ilango, The Vice- 
chancellor of Bharathiar 
Unviersity. He emphasised the 
need for modernisation of the 
education system to enable our 
students to compete with the 
multi-nationals in the liberalised 
scenario. 


Dr. K.S. Janakarathnam 
former President of the Colleges in 
his presidential address, stressed 
the importance of question banks 
in different disciplines to sharpen 
the knowledge base of the student 
community. 

Fifty Eight Professors of Eco¬ 
nomics from 24 Autonomous Col¬ 
leges in Tamil Nadu and Andhra 
Pradesh took part in the workshop 
to prevalidate and finalise the 
questions generated in phase-1 and 
for phase-II of the workshop. 

The first technical session was 
chaired by Dr. P. S. Bala- 
subramanian. Former Professor of 
Education, University of Madras. 
He explained the procedures to be 
followed in the pre-validation of 
generated questions. Dr. M. 
Ramadevi of Seethalakshmi 
Ramasamy College, Irichy and Dr. 
Anne Mary Fernandez of Holy 
Cross College, Trichy also outlined 
the procedures for pre-validation 
of questions. 58 professors partici¬ 
pants were placed under 18 work¬ 
ing groups. The working groups 
were formed in tune with the prin¬ 
ciple of group validation and on 
the basis of the subject knowledge 
and paper choice of the participant 
professors, ascertained prior hand 
by mailed proforma. 

13,000 questions were pre¬ 
validated during the workshop 
period. In addition to this 2,145 
fresh questions were generated 
and pre-validated, in an effort to 
fill the gap identified in the gener¬ 
ated questions. Thus in all 15,145 
questions were pre-validated and 
finalised during the four day 
workshop. Further, the working 
groups prepared structured model 
question papers for different pa¬ 
pers, which would serve as sug¬ 
gestive model for the preparation 
of question papers by the Autono¬ 
mous Colleges in the years to 
come. 
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News from Agricultural Universities 


ICAR. Regional 


The Agriculture Minister of 
Haiyana, Mt Jagan Nath, pleaded 
for the formulation of a National 
Water Policy for proper and equi¬ 
table use of river water resources in 
die country. He was speaking at the 
inaugural function ofthel7thmeet- 
ing of the ICAR Regional Commit¬ 
tee held recently at Chaudhri 
ChaianSinghHaiyana Agricultural 
University, Hisar. Mr. Jagan Nath 
pointed out that in absence of a 
water policy in the country a huge 
quantity of river water was wasted 
which could prove panacea for ag¬ 
ricultural production in the water 
thirsty states like Haryana and 
Rajasthan. He pointed out that ag¬ 
riculture was passing through a 
critical phase as investments were 
coming down. He exhorted the 
NGOs and private sector to come 
forward and rescue the agriculture 
from decline. 

The Minister called upon the 
sdmtists, the agriculture extension 
workers and the farmers to work in 
unison to meet the growing food 
demands. He said that the rate at 
which population was increasing in 
the country, it was urgent and nec¬ 
essary to come forward with inno¬ 
vative measures for boosting the 
agriculture production. 

In his presidential remarks, 
tiie Director General, Indian Coun¬ 
cil of Agricultural Research, Dn 
RS. Paroda emphasised the urgent 
need to develop a strategy of 
proper and judicious land use 
planning. He also stressed the 
need for establishment of appro¬ 
priate infrastructure for reaching 
out to fanners with modem and 
latest techniques. 

Dr. Paroda disclosed that the 
Coundlhad launched a World Bank 


aided National Agricultural Tech¬ 
nology project to provide research 
support to various restitutions all 
over the country for augmenting 
agricultural production. The sup¬ 
port will be provided to zonal re¬ 
search stations for conducting loca¬ 
tion specific research in different 
production systems, he added. 

The ICAR Regional Meet was 
attended by the scientists, re¬ 
searchers and policy makers from 
Rajasthan, Gujarat, Haryana, 
Nagar Haveli, Dadar and Daman 
Diu, as they share common agro- 
dimatic conditions. This region 
produced about 27.6 million 
tonnes of foodgrains from an area 
of about 21.22 million hectares 
during the year 1997-98. 

The region with an average 
area of about 17.72 per cent under 
foodgrain crop cultivation contrib¬ 
uted about sixteen per cent of the 
total foodgrain production in the 
country. The average foodgrain 
productivity of the region was 
much below the national average. 
While the national average is 1577 
kilogram per hectare, in the region, 
it is just 1,300kilogram per hectare. 
But the average productivity of 
Haryana was much higher than 
tiie national average at 2700 kilo¬ 
gram per hectare, while in Gujarat 
and Rajasthan it was 1365 and 995 
kilogram per hectare respectively. 

Dr. Paroda called for immedi¬ 
ate measures to check the problem 
of water logging before it caused 
further damage. He also empha¬ 
sised diversification of agriculture, 
besides taking to ecofriendly and 
organic farming. 

In his welcome address the 
Vice-Chancellor, CCS Haryana 


Agricultural University Prof. J.B. 
Chowdhury deliberated upon 
various aspects of the meet. He 
hoped that the deliberations will 
have long-term impact on the for¬ 
mulation of agricultural policy in 
this region. 

The major issues that emerged 
in the meeting for early redressal 
were the problem of water logging 
and soil salinity besides control on 
an obnoxious weed, Phakris minor 
to sustain productivity of rice- 
wheat cropping system. 

To promote horticulture and 
fisheries in Rajasthan, appropriate 
intercropping systems with fruits 
and vegetables, control of wilt of 
guava and Tilapia fish were pro¬ 
posed. The experts also suggested 
development of breeding strate¬ 
gies of Australian Merino sheep 
besides fabrication of tractor 
drawn seed-cum-fertilizer drill for 
heavy soils of the state. 

However, Dr. B.L. Jalali, Or¬ 
ganising Secretary of the meeting 
and Director Research, CCSHAU 
disclosed that the ICAR had been 
recommended to take up monitor¬ 
ing and evaluation of mycotoxin 
and pesticides residue in milk, 
particularly in this region which is 
famous for its animal wealth. He 
said that due to presence of these 
residues, in milk, it was unaccept¬ 
able in the international market 

He said that the experts had 
also proposed to test the feasibil¬ 
ity of Israeli aqua-bubble technol¬ 
ogy for intensive fish culture in the 
states of Haryana and Rajasthan, 
besides exploring possibility of 
raising nan-conventional and less 
bony species offish. 

Dr. Jalali further revealed that 
concern for paucity of funds in the 
state agricultural universities 
(5 AUs) and five State Departments 
of Agriculture for research-exten¬ 
sion linkage had also been ex¬ 
pressed. 
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BHARAT! VTOYAFEETH 


(Recognised by 


Katni|-Dhanlwwadl Pune-411 043 

, New Delhi end affiliated to University of Pune) 


( 1999 - 2000 ) 

Applications are invited from the eligible candidates to teach B.E courses. 


Sr. 

Sub|ect 

Professor 

Asstt 

Prof. 

Lecturer 

01) 

Chemical 

Engineering 

MB 

01 (SC) 

02 (DT(A)-1, 

(ST-1) 

02) 

Civil 

Engineering 



02 (DT (A)-1, 

<ST-1) 

03) 

Computer 

Engieering 

01 

02 (SC-1, 
Open-1, 

06 (ST-1, 

DT (AM 

OBC-1 

Open-3) 

04) 

Electrical 

Engineering 

01 

01 (SC) 

04 (SC-1, 

ST-1, 

OBC-2) 

05) 

Industrial 

Electronics 

- 

02 (SC-1, 

ST-1) 

05 (OBC-4, 

ST-1) 

06) 

Mechanical 

Engineering 

01 


04 (OBC-2. 

ST-1, 

DT(A)-I) 

07) 

Production 

Engineering 

01 

— 

02 (SC-1 

ST-1) 

08) 

Mathematics 

— 

mm 

01 (SC) 


Qualifications & Experience: 

Details regarding qualifications & experience for above posts are prescribed by Alt India Council 
for Technical Education / University of Pune and the same will be supplied alongwith the application 
form. 

The Scale of pay, allowances and other service conditions will be as laid down by Government 
of Maharashtra, University of Pune and Bharati Vidyapeeth. 

In case suitable, eligible candidates are not available from the reserved category, the post 
(s) will be filled in temporarily from Open category for the Academic year only. 

Candidates from reserved category are advised to send copy of their application (without enclosing 
Testimonials) to Dy. Registrar (Reservation cell). University of pune. 

Apptication in prescribed form along with attested xerox copies of ail certificates and complete 
bio-date should reach the undersigned within fifteen days from the date of publication of this 
advertisement The prescribed form can be obtained from Central Office of Bharati VkJyapeeth, 
Bharati Vktyapeeth Shaven, LBS. Marg, Pune 411 030 on payment of Rs.25/- in cash or 
by sending sett-addressed envelope with Rs.3/- postage stamp affixed and Crossed Indian Postal 
Order for Rs.25/- and Rs.5/- for BC candidates. 

Secretary .. 

Bharati Vidyap lat h . 
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News from UGC 


Hindi Telecast 


Countrywide Classroom Programme 


Between 15th and 21st May, 
1999 the following schedule of tel¬ 
ecast on higher education through 
INSAT-1D under the auspices of 
the University Grants Commis¬ 
sion will be observed. The pro¬ 
grammes are telecast on the 
Doordaishan's National Network 
from 9.30 to 10.00 am. every day 
except on Saturdays & Sundays. 
These programmes are also tel¬ 
ecast on Doordaishan's National 
Network from 6.00 to630aon. two 
days a week i.e. on Saturdays and 
Sundays. On DD2 International 
Programme will be shown at 11.00 
to 12.00 hours on Saturdays only. 

Hindi Programmes are being 
telecast on Mondays to Fridays 
from 6.00 to 6.30 a.m. 

15*5x29 

"Jazz-1" 

"International Programmes" 

16x5x22 

"Thappattam—A Leading 
Dance Form in Tamil Street 
Theatre" 

12,5x29 

"Touch of Genius" 
'Transformation Geometry-1" 
1S&99 

"Wild Life Conservation" 

"Exploring Eden: Succession 
of Mangrove" 

Touch of Genius" 

12x5x29 

"Lakshadweep: The Coconut 
Republic" 

"Anthurium—A 
Pulchritude Petal" 

"Wooden Essence: Sandal" 
20J5.99 

"Winds of Change-3-: Health 


Education" 

Touch of Genius" 
"Question Time-102" 
"Bharatanatyam-2" 
2L5.99 

"Perceptions of Gender" 
"Hang Gliding" 


TCT:6.0Q$&30«^<OT 

163.99 

“H EM EI I :3 : fcWH W” 

17x5.22 

“Tftratar— i" 

18.5.99 

19.5.99 
213S9 


University of Pune 
Admission Notice 1999-2000 
Department of Communication Studies 

Course: Master of Communications Studies 

(Specialisation: Video Production or Media Research) 

Applications are invited for admission to Two Year (full time) Post Graudate 
Degree Course - Master of Communication Studies (M.Cm.S) 

1. Minimum Qualification: 

B EJ B.A J B.Com/ B.Sc/ B.Journalism/Any Degree/10+5 Diploma 
course equivalent to degree 

2. Last Date off Submission : 4th June, 1999. 

3. Entrance Examination : 15th June, 1999. 

4. Time: 10.00 hrs. to 13.30 hrs. 

5. Venue ; Dnyaneshwar Hall, University of Pune, Pune-411007. 

6. Price of Application form with Syllabus: 

Rs. 300/- by cash / Demand Draft (Rs. 150/- for B.C. candidate only for 
Maharashtra State on submission of caste certificate plus Rs. 20/- if 
required to be sent by post.) 

7. Entrance Examination Fee : 

Rs. 200/- by cash/D.D. paid with application form 

8. 50% seasts are reserved for B.C. candidates as per Government 
Resolution. 

9. Those who apply fen* admission are eligible to appear for Entrance 
Examination. No separate call letter will be issued. 

Application Forms / Prospectus (Syllabus) are available in Publication 
Section, University of Pune, on payment of Rs. 300/- from 3rd May onwards. 
If the syllabus is to be sent by post send Demand Draft of Rs. 320/- drawn 
in favour of The Registrar, University of Pune-411007. 

Candidates appearing for final year degree examination are also eligible. 

Advt No. 14 M.G. Shinde 

Date: 23/4/99 Oflfc. Registrar 
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University of Pune 


Applications are invited in the prescribed form for the Post of Registrar. 

Qualifications: An eminent scholar with published work of high quality, actively engaged in research 
with ten years experience in postgraduate teaching and/or research at the University/National level 
Institute, including experience of guiding research at doctoral level. 


An outkanding scholar with established reputation who has made significant contribution to knowledge. 

However, if the Government of Maharashtra issues a notification accepting the revised minimum 
qualifications laid down by the University Grants Commission notification in 1998, before completion 
of procedure of selection of suitable candidate for the post of Registrar, the University reserves the 
right of selecting a candidate possessing the revised qualifications. 

Age: Candidates shall not be less than 45 years of age unless already in the service of Universities or 
affiliated colleges. 

Retirement Age : Shall be Fifty-Eight years. Except in the case of person appointed as Registrar from 
teaching cadre, the age of retirement shall be sixty years. This is tenure appointment initially for a 
period of five years and the person shall be eligible for reappointment 

Scale of Pay: Rs. 4500-150-5700-200-7300. 

In addition to Pay, Dearness Allowance and Compensatory Local Allowances will be given according 
to the University Rules. The total emoluments at the minimum of the pay-scale will be approximately 
Rs. 12000/- p.m. excluding House Rent Allowance. 

Knowledge of Marathi is essential. 

The Registrar will be provided with rent-free quarter. 

The post carries retirement benefits according to the Govemment/University Rules. 

Application form is available on payment of Rs. 50/- in cash or by sending Indian Postal Order of 
Rs. 50/- alongwith self addressed envelop (23 cm x 40 cm) stamped Rs. 8/- from the Publication 
Section, University of Pune, Pune-411 007. 

Candidates are requested to send the application in the prescribed form together with attested copies of 
certificates (with eight xeroxed copies), in an envelope superscribed with “Application for the Post 
of Registrar”, so as to reach the Registrar, University of Pune, Ganeshkhind, Pune-411 007 within 
one month from the date of publication of this advertisement. 

Candidates already in service shall submit their applications through proper channel. 

Candidates called for interview will have to present themselves at their own expenses. 

Canvassing, direct or indirect, will be a disqualification. 

Advertisement No. 50, dated 22nd December, 1997 for the same post stands cancelled. 


AdvLNo.15 
Date; 28*4.1999 


OFFG. REGISTRAR 
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BOOK REVIEW 


Status of Women Scientists 

K. Sudha Rao* 


Lalitha Subhramanyam. Women Scientists in the Third World. Delhi/ 
Sage Publications India/1996. Pp. 304. Rs. 450/- (HB). 


jective when it comes to women in 


Beauty of this millennium has 
been (he recognition given atleast 
to the voice of the women, if not 
the worth and the positions. It is 
considered an item of importance 
which deserves listening and ac¬ 
tion as well and more than that it 
is viewed as a priority agenda be¬ 
fore the present socio-political sys¬ 
tem in India, be it the policy or the 
plan documents. Today this issue 
has drawn greater attention/ to the 
extent, that it is appearing under 
separate headings and separate 
chapters in the policy, POA and 
plan documents. It is timely that 
the book entitled Women Scientists 
in the Third World by Lalitha 
Subhramanyam appears on the 
scene. The volume has made pres¬ 
entations based on data analysis of 
authentic data collected from 
women scientists from the univer¬ 
sity. The status of women in the 
changing society is depicted with 
specific reference to women scien¬ 
tists in Madras University. This 
book though an off shoot of Ph.D. 
thesis is worth appreciation from 
two angles: (i) it has established 
scientific approach to research and 
analysis of information and data 
pertaining to women/ and (ii) its 
potential to move the policy mak¬ 
ers/ planners and decisionmakers 
to overcome their bias and be ob- 

*Senior Fellow and Head , Higher 
Education Unit, National Institute of 
Educational Planning and Admnis - 
(ration, 17-B, Sri Aumbindo Mscrg, 
Neu>OeUu~llQQl6. 


Indian higher education system. 
Subhramanyam is successful in 
describing in this book, current 
traits of Indian women and their 
performance in the field of science 
and in turn its impact on the sta¬ 
tus and position of women scien¬ 
tists. 

The naturalistic, inquiry 
method adopted for tire data col¬ 
lection is quite ethnographic and 
analysis of data presented in the 
form of a collective biography il¬ 
lustrates some of the critical issues 
concerning access, equity and 
equality of women in Science, their 
experiences and the value system 
of women scientists which pro¬ 
vides for intellectual appetite. 

The author has proved, based 
on the data, that dominance of 
patrifocality in derision influenc¬ 
ing and making is one of the ma¬ 
jor factors for the women's status 
in India. The assumption that 
patrifocal ideology affects women 
in science is supported by data not 
only with regard to access, but also 
even later with regard to their ca¬ 
reer as scientists, and researchers. 
Still the generalization made by 
the author based on the data and 
information collected from only 
one university viz. Madras Uni¬ 
versity needs further research sup¬ 
port 

The author has compared ex¬ 
isting research environment in 
Madras University with that of a 


third world phenomenon in terms 
of poor facilities, inadequate infra¬ 
structure and equipments, lack of 
other resources for perusmg scien¬ 
tific research, tendency towards 
aping western science, depend¬ 
ence upon Western centers for 
journals, equipments, chemicals 
etc which are viewed by the author 
as third world phenomenon. Fur¬ 
ther preference to publish the find¬ 
ings in Western journals, visiting 
abroad, inviting or interacting 
with Western scientists is very 
much valued by the women scien¬ 
tists in Madras university are re¬ 
corded in the book. These are the 
expectations from any academic 
faculty no matter whether one is 
male or female and whether one 
is located in East or West. Interac¬ 
tion, mutual exchange of ideas, 
upgradation of knowledge and 
skill are the part and parcel of 
teaching and research position. 
The author's identification of hur¬ 
dles for research work such as lack 
of facilities, infrastructure, in¬ 
equality in allocation of doctoral 
students, campus politics, admin¬ 
istrative and bureaucratic prob¬ 
lems in tire execution of projects 
and matters related to collabora¬ 
tive research are that of not only 
women scientists but also of men 
scientists. They are rooted in ad¬ 
ministrative structures and finan¬ 
cial status of the university, more 
than the gender. The dependency 
on everything Western as identi¬ 
fied by the author is though genu¬ 
ine, it cannot be generalized to all 
desdplines in science. 

Similarly, the behavioural 
components identified by the au¬ 
thor vary from scientist to scien¬ 
tist within a department just as 
they would vary horn university 
to university. The author has 
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rightly identified women faculty 
as the worst sufferer in the depart¬ 
mental politics. 

According to die author the 
progress of a women scientist in 
India is restricted due to the re¬ 
strictions placed on them by a pa¬ 
triarchal society—imposed or her 
own desire to conform to the 
societal norms. Added to these are 
the expectations from the present 
generation of women scientists to 
maintain the home equally well in 
addition to the job. Obvious it is 
that it would impose restrictions 
on their mobility and socialization 
which are necessary inputs to 
maintaining good public relations, 
lobbying and raising funds for re¬ 
search. 

The author has empirically 
drawn the difference in perception 
of women about their role in the 
family between younger women 
and those who are 40 plus. The 40 
plus age group appear to be more 
traditional, have lesser career ex¬ 
pectations and are willing to take 
primary responsibility of their 
children. The younger women are 
more ambitious, have planned for 
the future inspite of the fact that 
they have to share major respon¬ 
sibility of looking after their chil¬ 
dren at home (may not be happily) 
as there are no child care centre in 
the university. In India the joint 
family system is breaking down 
and all women cannot afford to 
hire nannies. 

The author rightly holds in- 
breeding, the service rules and the 
relations with HODs as major con¬ 
tributing factors for retarded ca¬ 
reer growth of women—not due 
to faulty policy but in actual prac¬ 
tice. Marriage and child bearing 
period distorts women career to a 
great extent. Existing gender dis¬ 
crimination behaviour that is in 
operation in a subtle manner is 
further supported by the very at¬ 


titude of females upholding their 
cultural roles as women. 

From the study it is observed 
that in general men tend to treat 
women faculty as inferior due to 
fear of her success or she may su¬ 
persede men. Yet feminist resist¬ 
ance movement has not taken 
place in Madras University. The 
women faculty seem to have been 
less inclined to have their griev¬ 
ances redressed due to the societal 
fear and systemic norms. The situ¬ 
ation of women in Madras Univer¬ 
sity as reported in this book is 
unique in the sense that they pro¬ 
test in several ways, but mostly at 
an individual level, not as a move¬ 
ment, their lack of knowledge of 
women's movement in India and 
their resistance to participate in its 
activities are quite obvious. 

Even those who expressed 
about injustices, did hold system 
responsible rather than men. In 
other words the provisions, selec¬ 


tion procedure for decision mak¬ 
ing positions, politicization of the 
academy in which men held more 
power, die lobbying that yield the 
results etc are the unwritten facts. 
It is not the men, who the women 
scientists are fighting against, but 
a system that encouraged the 
manifestation of negative human 
emotions such as jealousy and 
power mongering. And this illus¬ 
trates very typically the paradoxi¬ 
cal nature of feminism in India. 

No doubt this book adds to the 
treasure of feminist literature and 
go a long way to encourage 
women in science. Though sweep¬ 
ing generalization made by the 
author needs support from data 
from other universities, yet the 
items identification which are re¬ 
sponsible for the status of women 
scientists in India is very well de¬ 
picted. It makes a good reading for 
all those who are concerned with 
women movement in India. 


MODY COLLEGE 
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Mody Institute of Education ft Research 
Utokmaaeart, DML Star, (Raj.) - 332311 

Pti,: (01573)22216,22316,22506. Fax: (01573) 22504 


FACULTY POSITIONS 


Mody Cortege, an Englsh median residential Institute, located on the National Highway 
(N.H. 11) and spread over 150 acres in lush green environment with fountains and 
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COMMUNICATION 


Academic Staff Development in 
Higher Education 


Savita Rastogi's article "Aca¬ 
demic Staff Development in 
Higher Education—Indian Ef¬ 
forts" (Unto. News April 5, 1999, 
p 5-8) has described in detail the 
history of academic staff develop¬ 
ment through the creation of some 
45 academic staff colleges in dif¬ 
ferent Universities under a UGC 
scheme launched in 1987 for ori¬ 
entation and refresher courses. As 
she herself has noted. Dr. Kothari, 
Chairman of Education Commis¬ 
sion (1964-1966) considered 
teacher as the most important 
component of University: "Com¬ 
petent teachers can make good 
students and indifferent teachers 
can only produce students of in¬ 
different quality." There is a thumb 
rule for competence (which can be 
considered as equivalent to "excel¬ 
lence"): C=K+S+A, where C is the 
competence, K is the knowledge, 
S is the skill, and A is the attitude. 
The first-time-teacher is expected 
to have adequate K and may pos¬ 
sess some S and perhaps A ac¬ 
quired through observation as a 
student and a member of the soci¬ 
ety. What we are talking here is the 
subject knowledge (which has to 
be continuously updated), the skill 
to innovate, apply, and impart that 
knowledge effectively (essentially 
communication ability), and the 
attitude that make the teacher a 
leader, a creative person, an 
ethusiastic learner, a role model, 
one who has "character". The last 
one is a frequently misunderstood 
trait. Stephen R. Covey in his arti¬ 
cle, "Why Character Counts?" in 
the recent Reader's Digest (Febru¬ 
ary 1999) says "History has taught 
us that over the long haul, who we 
are is more important than who we 
appear to be." Character is our 
ability to look within—to work 
tnside out. This trait can be learnt 


at any age. Character is commit¬ 
ment, character is openness, char¬ 
acter is making an effort, charac¬ 
ter is being responsible, loyal and 
trustworthy. "Without it you'll 
never truly succeed", says covey. 
He further says, "True Character 
begins at home". Let every teacher 
build a character. 

There is a well-known saying 
that a first-rate leader produces an¬ 
other first-rate leader but a second- 
rate leader produces third-rate or 
even fourth-rate and the process 
goes on. Therefore, a competent 
teacher must have competence of 
the first-order to 
make good stu¬ 
dents and that is 
what precisely 
should be the 
aim of academic 
staff develop¬ 
ment. Imagine in 
the K+S+A=C 
equation, one or 
more parameters 
have a minus 
signe.g.K-S~A* 

C, it will be D for 
disaster. Aca¬ 
demic staff de¬ 
velopment has to 
be thoroughly re¬ 
viewed and re¬ 
vised in the con¬ 
text of our future 
needs and Aca¬ 
demic Staff Col¬ 
leges have to re¬ 
design their 
courses (perhaps 
call them devel¬ 
opment pro¬ 
grammes for dif¬ 
ferent level of 
teachers, not just 
lecturers) with 
adequate .dos¬ 
ages of skills and 


attitudes. Professionalism will 
have to be the keyword of Aca¬ 
demic Staff Colleges; they may 
even have to take assistance of 
outside mangement consultancy 
organisations to leap-frog in qual¬ 
ity of higher education. These col¬ 
leges can only provide a guidance, 
an outline of what is needed for 
becoming an excellent teacher. The 
components of knowledge, skill, 
attitude, and character have to 
come through constant efforts and 
practice by individual teachers. 

Professor B.R. Sant 
Chairman, Management and 
Resource Development 
Foundation (MRDF) 
C-14/2 Kakateeyanagax 
Habsiguda, Hyderabad-500 007 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Universities (March-April 1999) 


SOCIAL SCIENCES 

Anthrop ol ogy 

1. Barua, Supama. A study an htiWifire practices among 
tribal and fc* populations thing in hinge area of Guwahati 
City (Prof B M Das), Department of Anthropology Gauhati Unt- 
varsity, Guwahati. 

Com me rce 

1. Babade, Kunal ShriiuwBsrao. Management oi central co¬ 
operative banks with special reference to Maraihwada Region: 
A comparative study. (Or D G Girdhari), Department of Com¬ 
merce, Dr Babasaheb Ambedkar Marathwada University, 
Aurangabad. 

1 Babu, Gunda Ramesh. Analysis of capital market opera¬ 
tions in AP: A micro level study. (Prof P Madhusudana Rao), 
Department of Commence, Kakatiya University, Warangal. 

3. Garg, Yogesh Kumar. Malanpur ke pramukh udyogon 
mein audyoglk sambandhem ka viahleahnatmak adhyayan. (Dr 

S K Singh), Department of Commerce, Jiwaji University, Gwalior. 

4. Nagwanahi, TodarmaL Paahchimi koyala parikshetia 
Pathakhem, Jila Betul kee pariyojanayon mein aharam kalyaa 
kee nittyoa ke kriyanyayan ka adhyayan, vash 1990-91 ae 1995- 
96 fatk. (Dr Umesh Holani), Department of Commerce, Jiwaji Uni- 
veraity, Gwalior 

5. Pandey, Senjay Ktunar Madhya Pradesh Rajya Parivahan 
Nigam man mwiyi pnbandh: Ek alochanatmak adhyayan, 
1990*1995. (Dr S Maheshwari), Department of Commerce, Jiwaji 
University, Gwalior 

Economics 

1. Agarwal, Vishnu Kumar. Gwalior Sambhag mein kriahi 
sakh kriyayon mein Madhya Pradesh Rajya Sehka ri Bhumi 
Vikas Adhikosh kee upalabdhiyon ka vishleshanatmak 
adhyayan. (DrSMaheahwari), Department of Applied Econom* 
ks andBusiness Management, Jiwaji University, Gwalior. 

2. Bisht, Harish Chandra Singh. Janpad Nainital ka prayatak 
ithaftoo mdn sthlt hotel udyog mein kaaryamt karamchariyon 
kaaxthikevam sanujik adhyayan: Faryatak nagari Nainltal ke 
viaheah sandszbh mein. (Dr F C Pandey), Department of Eco¬ 
nomics, Kumaun University, Nainital 

3. Busman, Subhash Kumar.Madhya Pradesh mein Eldkrit 
Bal Vikas Yojana: Bilaspur Jile ke viahesh sandaibh mein ek 
lamcekshstanh irtliyyn (PrUinudrl)! Department of Eco* 
nomica. Guru Ghasidas University, Bilasput 

4 Chakaborti, Debabrata. Agrarian backwardneM and in¬ 
terlocking of product and factor maxketa in agriculture: A study 
of Cooch Behar District in West Bengal (jDr H K Chakraborty), 
Department of Economics, University of North B e ng a l , Baja 
. Rammofounput Distt Darjeeling. 

5. Golahib StaohBaUram. Impact of IRDF on sdieduled 
caste and scheduled tribes in ShirpurTUoka DistrictDhule. (Dr 
BSMhaal*), Department of Economics, Dr BabasahebAmbedksr 
Maisthwad* University, Aurangabad-. 


4 Gurjar, Brijraj Singh. Qumbal Sambhag mein Ssmanvlt 
Gramesn Vikas Kuyakrattu Kriyanvayan, sampxeahan evam 
nudyankan. (Dr N M Ud), Department 6f Economics, Jiwaji Uni¬ 
versity, Gwalior 

7 - Pa wan Kumar. Economic analysis of bops in Himachal 
Pradesh. (Dr A S Saini), Department of Agricultural Economics, 
Himachal Pradesh Kriahi Vishvavidyolaya, Palampur. 

8. Prasad, Homa. Kshetxiya gnuneen bankon ka gnmeen 
vikas mein yogdam Nainital ke viaheah sandarbh mein. (Dr K K 
Jain), Department of EcgrvanucB, Kumaun University, Nainital 

9 - Sharma,NidhL Economics of handloom industry: A field 
study of Pilkhuwa Handloom Weaving Units. (Dr P C Pandey), 
Department of Economics, Kumaun University, Nairn taL 

10. Sherief, A K. Sustainable agriculture appropriate to 
homestead fanning in Kerala. (Prof J Vasanthakumax), Depart¬ 
ment of Agricultural Extension, Annamalai University, 
Annamalainagar. 

11. Singh, Mukund Prasad. Cost trends in dvk and munici¬ 
pal environmental management (Dr G C Pandey), Department 
of Economics, Kumaun University, Nainital. 

12. Thukrai Rajendra Kumar. Economiceana operational 
problems of small industrial units in pro and post natal stages 
In Uttar Pradesh: A field study with special reference to small 
scale industrial enterpreneuxs of Kumaun Division of UP. (DrP 
C Pande), Department of Economics, Kumaun University Nainital 

Education 

1. Alexander, Dorothea. Hoshangkbad vigyan i hik s h an 
karyakramkeeprabhavsheelataka adhyayan. (DrGSMishra), 
Department of Education, Rani Durgavati Vishwavidyalaya, 
Jabalpur 

Z Ammineni, Srirama Krishna. An evaluation of distance 
education in Andhra Pradesh. (ProfGRamesh), Department of 
Education, Kakatiya University, Warangal. 

3. Anm Kumar. A comparative study of self confidence, 
adjustment attitude towards modernisation and level ofaspira- 
tian of rural and urban scheduled castes and scheduled tribes 
boys and giris of Pithoragaih District (Dr P D Juyal), Depart¬ 
ment of Education, Kumaun University, Nainital 

4 Bhandad, Savita. Study of career canadousies* of fe¬ 
male post graduate students in relation to educational, social 
and familial factors. (Dr J K Joehi), Department of Education, 
Kumaun University, Nainital 

5. ChathuKuttyP. Structural udeuBwl aspects and tori- 
aftfons of select rural games in Malabar (Dr K Karunakaan}, 
Department of Education, University of CaUcwt, CflBmt . 

6. Goewamd, Dulumoni Perspective of total literacy cam- 
palgmAcaseetodyofJoihatDWrleL (DrSDas), Department of 
Education, Gauhati University, Guwahati. 

7. Joahi, Chandra Mohan. Study »f ego identity andrellgi- 
ashy ofK m mo ni male adolescents in relation to their emotional 
maturity andattitodetattraada tnodebticStipn. (Drf KJoshi), Oe* 
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2. Saxefia,Friti. Preventive-detention in India: A study in 

s. »•_ A.i. CT rf (r rt m i.faik.4i««^. <h«UgW<rfCoo»tlliition*lS»f«g«aid««B«llBim«nilgto.(DrK 

<rf Jw*ud^t, due to tbdr CM>O.I»«P««n«enlofl«,iaiin.mlW»^,hU^ 
frlg h low *«tf dindosmv empathy and lociu of control status. Llbrwy A Information Science 

(DrP D Juyal), ftef-rtmpnt of Eduction. Kunw^ University. '^ Ma *^ allpaIldeb OatMnja Ramrao. Unhrenlty ttbruy fl- 
NainitaL nances in Maharashtra. (Dr PSGKumar), Department of Library 


9. Knjahww Deepak Prabhskar. An analytical atudy of 
sports Infntafauchual facilities plying surfaces and sports pn> 
gnaund in universities of Maharashtra. (Dr Shreedanhan 
Desai), Department of Physical Education, Nagpur University, 
Nagpur. 

10. Mahnpatra, Surendranath. A critical analysis of th« 
problem* and development of secondary education among 
scheduled tribe students id Orissa. (Dr Brundaban Chandra 
Mishn), Department of Education, Berhampur University, 
Berhampur. 

11. Mandloi, Shaleti fi mg h. Construction and standaidiza- 
tiim of specific physical fitateas test for handball playera. (Dr R 
K Yadav), Department of Physical Education, Rani Durgavati 
Vlflhwavidyalaya, Jabalpur 

12. Mohapatra, Minati Kumari Developing a programme 

of non formal education for the women of Orissa. Department 
of Utkal University, Bhubaneswar. 

13. Pottuxi, Subba Rao. Intertexhiality of filmsand literary 
works: A study with reference to A Farewell to Aims, A Street 
Car Named Desire and Roots. (Prof P Shiv Kumar), Department 
of Education, Kakatiya University, WarangaL 

r 

14. Frakasam, YAruL Developing health Education strate¬ 
gies for minimising absenteeism among leprosy patients in 
Devalcottai Revenue District. Department of Education, Alagpppa 
University Karaikudi. 

15. Purushottam Singh. A study of class room moral as re¬ 
lated to frustration temprameni and personality needs. (Dr C S 
nAswal), Department of Education, Hemwati Nandan Behuguna 
iGozhwal Uniersity Srinagar. 

16. Rajput, Rnjendra Singh. A study of aorio-eronumic sta¬ 
tus, personality characteristics and competitive behaviour in nr-, 
lation to performance of lcabaddi players. (Dr R K Yadav), De¬ 
partment of Physical Education, Rani Durgavati Vishwavidyalaya, 
Jabalpur. 

17. Shulda, Sangita. A study of teacher's professional val¬ 
ues and anxiety in relation to organisational climate of the cot- 
leges of Kuntaun University (Dr Amit Shulda), Department of 
Education, Kumaun University, NainitaL 

18. Singh, Vijay Prakash. £ study of sdf perception, uuri- 
ity, frustration, locus of control, sports achievementmoti vati on, 
*ctorm influencing sprats carrier and personal social adjustment 
if atheletes: Different levels of achievement (Dr R K Yadav), 
department of Physical Education, Rani Durgavati 
fahwavidyalaya, Jabalpur. 

19. Tewazi, Days. Jaiiya evam janjattya Tharu vkiyarthiyon 
■ein unke uchch evam nimna vaiga Ice kazan IcucMi sbhlpnnk 
rivon, ihsik th i k upalahdhtyoa aur vyavasayik akanaha star 
Mtobhlnnata lot hdanatmak adhyeyan. (DrP D Juyal), Depart- 
Mnt of Education, Kumaun University, NainilaL 

aw 

1. Raghavendra Rao, T. Judicial activism in environmental 
bn Indian perspective. (ProfRJagan Mohan Rao),*Department 
flaw, Andhra University Waltair. 


a n d Info rmation Science, Nagpur University, Nagpur: 

Z Shanna, Ramakant A critical study of public library serv¬ 
ices in Madhya Pradesh: Model plan for resource sharing and 
net working. (Dr BrajeshHwari), Department; of library and to- 
formation Sdence, Guru Gharidas University, Btiaspuc 

3. Sovastava,RakeshKumar. Changingpattrmsand rmerg- 
ing (raids of Dewey Dedmal Classification: A study of DDC 
Ed 16 to 2D with ipedd reference to application of facet analy¬ 
sis in recent editions. (Dr J N Gautatn), Department of Library 
and Information Sdence, Jiwaji University, Gwalior. 

Management 

1. Viswanadham, M K. Informal group process and organi¬ 
sational climate: A study in a university (Dr Premananda Panda 
and Dr Gurudiaran Patio), Department of Industrial Relations and 
Personal Management Sambalpur University Jyott Vihar, Burls. 

Military Studies 

1, Singh, Deergha Pal Bharat ke sandazbh mein America 
kee videsh niti ka ak alochanatmak adhyayan, 1900-1995. (Prof 
L J Singh), Department of Military Studies, Hemwati Nandan 
Bahuguna Gaihwai University, Srinagar 

Political Science 

1. Axahi Parveen. Social justice and reservation; A study 
with special reference to UP. (Dr M P Dubey), Department of Po¬ 
litical Science, Kumaun University, NainitaL 

Z BhattGeeta. Uttar Pradesh mein pritiuk Uttarakhand 
rajya: Sambhavnayen evam samasyaynu (Dr MP Dube), Depart¬ 
ment of Political Sdence, Kumaun University NainitaL 

3. Hemanth Kuma& M. Public policy and rural develop¬ 
ment: A study of Jawahar Rozgar Yojaaa in Ranga Reddy Dis¬ 
trict (Dr V Krishna Rao), Department of PotiticalSdence,OBmania 
University Hyderabad. 

4. Joshi, Jeewan Chandra. Swami Vivekanand Jee ka 
samajik evam lajnltik chin ton tatha Bhartiya samaj vs rajnlti 
per uslca prabhsv. (Dr B L Sah), Department of Political Sdence, 
Kumaun University NainitaL 

5. Mid IhquL Social and political philosophy of MN Roy. 
Department of Political Sdence, Magadh University, Bodh-Gaya. 

6. Mahanty Peasants Kumar. Education in Orissa: A plai¬ 
ning personnel and administration since independence. (Dr 
Snehalatta Panda), Department of Political Sdence, Berhampur 
University Berhampur: 

7. Rana, Shiv Singh. Anueoochit jatiyon kee rajnitik 

AlmmjMtpid 1 m* nmnnAil fattypn k* A vfahaoh 

adhyayan. (Dr Neeta Bora), Department of Political Science, 
Kumaun University NainitaL 

A. Sah, Shashi. People and police in Uttar Pradesh: A case 
study of Nalnital District (Dr M P Dubey), Department of Politi¬ 
cal Sdence, Kumaun University NainitaL 

, 9. Ifewari, Taraija. Aihtam Rajasthan Vhfius Sabha, 1965- 

90: Vldhanmandalfya vyavahai>«k adhyayan, (Dr C L Shanna), 
Department of Political Sdence, Kumaun (Adversity, Nrimtal 
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Psychology 

1. Azra Parveen. A comparative study of 
neuropsychological functioning in spor t sm en and non sports¬ 
men. (Dr VK Sharma), Department erf Psychology, Kumaun Uni¬ 
versity, Nairn taL 

Z Eharathy,BK. Neuropsychological rehabilitation inept' 
lepay. (DrShobiitiLRaoand Dr FSatishchandra), Department of 
Clinical Psychology National Institute of MentalHeaUiand Neuio 
Sciences, Bangalore. 

3. Bora, Dilip Singh. Developmental impact of the degree 
of experimental deprivation and types of reward on cognitive 
pr ocess es of children. (Dr AShnkla), Department of Psychology, 
Kumaun University, Nairn taL 

4. Chavatapalli, Sobitha. Cognitive behavioural interven¬ 
tion in Myocardial infarction. (Dr V Kumaraiah and Dr S T 
Yavagal), Department of Clinical Psychology, National Institute 
of Mental Health and Nemo Sciences, Bangalore. 

5. Pandey, Manju. Learning disabilities and 
psythocordates. (Dr Lata Gairola), Department of Psychology, 
Hemwati Nandan Bahuguna Garhwal University, Srinagar. 

6. Paulomi, Nahusharaj Matam. 

Behavioural intervention in diabetes 
mellihis. (Dr V Kumaraiah and Dr C 
Munichoodappa), Department of Clinical 
Psychology, National Institute of Mental 
Health and Neuro Sciences, Bangalore. 

7. < Srivastava, Preeti. Development 
impact of experiential deprivation and 
perceived parental attitude of subjects on 
their cognitive, motivational and 
personality functioning. (Dr Aradhana 
Shukla), Department of Psychology, 

Kumaun University, Nairn taL 

Public Administration 

1. John, Bhoopathy Allen. Planning 
and management of distance education in 
India: A case study. (Prof K Murali 
Manohar), Department of Public 
Aministration, Kakatiya University, 

WatangaL 

2. Rebeca, M Nishi. Personnel 
management and industrial relations in 
public sector undertaking: A case study of 
Hindustan Cables Limited, Hyderabad. 

(Dr V Shobha), Department of Public 
Administration, Kakatiya University, 

WhrangaL 

Sociology 

1. Joshi, Chitra. Almora kee lcamkaji 
mahilayen: Almora kee kamkaji 
mahilayon kee samaflk, arthfle sfhiti ka ck 
samajshastriya adhyayan. (Dr H C 
Upadhyay), Department of Sociology, 

Kumaun Uni vers i t y , NainitaL 

2. Khatri, Naxendra Kumar. Janpad 
Nainital kee Buksha mahilayen: Nainltal 
ke tarsi kshetre stein nivas kame wait 
Buksha mahilayon ke samejik, arfhik 
eveyn ehaikahlk jeewan ka ek samaj 
chastity* adhyayan. (Dr H C Upadhyay), 


Department of Sociology, Kumaun U n i v er sity , NakiftaL 

3. Miahra, Jyoti. Katni Negat kee choone bhatton ke 
ihnsifton per prayavainly* karnon ka prabhav. (Dr C SS 
Thakur), Department of Sociology, Rani Durgavati 
Mshwavidyalaya, Jabalpur. 

4. Pandey, Shekhar Chandra. Kumaun ke myojit parivaitan 
evam giatneen vikam Mithak evam vaatavikata. (Dr V K Pant), 
Department of Sociology, Kumaun University, NattutaL 

5. Prabhavathi, P. Sorio economic status of self employed 
women: A study of Rayalaseema Region of Andhra Pradesh. 
(Dr B Sugugamma), Department of Women's Studies, Sri 
Padmavah M&hila Visvavklyalayam, TuupatL 

6. Sharma, Lata. Nlji vidyalayon kee ahikahikayan mein 
kaiya santushth Jabalpur ahahar ke viahtah sandaibh mein. (Dr 
CSS Thakur), Department of Sociology, Rani Durgavati 
Vlshwavidyalaya, Jabalpur. 

7. Surekha,K. Attitude towards environment situation and 
concern for environment quality: A study of people's responses 
in Patancheru, Me dak Dirt, Andhra Pradesh. (Prof N Vijaya), 
Department of Sociology, Osmania University, Hyderabad. 


THE MUSLIM EDUCATIONAL SOCIETY 
(REGD.) CALICUT-I 

No. MES/AC/E-450/99 Dated: 27.4.1999 

WANTED 

Applications are invited from qualified candidates for the post of Lecturers is the 
undermentioned subjects in M.E.S. Collegiate Service under Calicut andMahathma 
Gandhi Universities: 

S. Subject Probable No. Minimum Qualification 

No. of Vacancies 

1. Statistics 3 


2. Applied Geology 5 

3. Part-time Lecturer 1 

in Geo-Statistics 

4. Bio-Chemistry 1 

5. Law 1 

6. Food Technology 3 


7. Part-time Lecturer in Law 1 


Age and Scale of Pay : As prescribed by the Government/Universities. 

Apply within 30 days of publication of tins Advertisement with Bio-data and 
self attested copies of Certificates to prove age and qualifications to the General 
Secretary, Muslim Educational Society (Regd.) Bank Road, Calicut-673 001 with a 
Demand Draft of Rs. 10CY- (Rupees One hundred only) drawn in his favour and 
payable at Calicut, being the prescribed fee. 

CK. Mnhamcdf IPS (Retd.) 

GENERAL SECRETARY 


Master’s Degree in the concerned 
subject with 55% of marks with 
pass in the National Eligibility Test 
or it’s equivalent. 



M.Tech. in Food Technology 
(55% of marks) & with NET 
Qualification. 

LLB., with Minimum 55% of 
marks with 2 year’s bar 
experience. 
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BHARATI V1DYAPEETH 

COLLEGE OF NURSING 

(Recognised By Indian Nursing Council, New Delhi) 

WANTED 

( 1999 - 2000 ) 

locations are faivUed from the eligible candidates for the following posts in Bharat! Vldyapeeth 
ty College of Murring, Pune:-_ 


$r. Department Professor Asso. Lecturer Assistant 

Mo Prof. Lecturer 


(01) Medical 01 01 01 (SC) 03(SC-1) 

Surgical (SM) 

02) Psychiatric - 01 01 

03) Gvrw§otoflical - 01 - 

Nursl ng S 

04) Commu^ty 01 01(SC) 

__Nursing ---- 

Qualifications & Experience 

Qualifications and experience required for above posts are as prescribed by Indian Nursing Council, New Delhi and 
details of the same will be supplied aiongwtth the application form. 

The Scales of pay, allowances and other service conditions will be as laid down by University Grants Commission, 
Bharati Vldyapeeth and Bharat Vldyapeeth Deemed University. 

Persons already in service should apply through proper channel. . 

h case suitable, eligible candidates are not available from the reserved category, the posns) wM be filled in temporarily 
by the candidate (s) from open category for one academic year only. 

Application In prescribed form along with attested xerox copies of ell certificates and complete bio-data should reach 
the undersigned wtthln fifteen days from the date of publication of this advertisement The prescribed form can be 
obtained from the Central Office of Bharati Vldyapeeth, Bharati Vldyapeeth Bhavan, LBlS., Marg, Pune 411 030 
on payment of Rs.25/- in cash or by sending self-add erased envelope with Rs.3/- postage stamp affix ed and crossed 
Indian Postal Order for Rs.25/- SECRETARY 

BtieraB VWyapeeth 



FACULTY POSITIONS 

BARKATULLAH UNIVERSITY BHOPAL 


invitation to explore joining our Quest of Excellence as Member of Faculty: The University with excellent campus and Physical 
Facilities in the Lake City of Bhopal is poised lor a take off to academic excellence and Invites academicians to explore that 
association with It in toe following available positions. Applications In the term available from Registrar (personalty or by mafi) by a 
DD of Rs.ioo/- or on plain paper (tor those abroad) should reach him completed by May 31,1999: 

Abbreviations: G-Ganaral, SC-Scheduled Caste. ST*Scheduted Tribe, OBC-Otoar Backward Caste. P-Prolassor. R-Reader, 
L-tecturer 

"Computer Science (P-t-G, R-1-SC) "Computer Applications (P-1-G-, R-1-G, L-1-SC) 'Electronics (P-l-G, L-1-ST) "Physics (R-1- 
OBC) 'Information Technology (P-l-G) ‘Mathematics (Computatkm/Modelfing) (P-t-G) "Energy ManagementjP-l-G) ErMwn- 
ment Management (P-l-G) "Applied Geology {P-l-G, R-1-G, L-2-ST) *Bk>-Science (P-l-G) "limnology (P-l-G, L-2, 1-G, 1-»F 
Leave Vacancy) ‘Genetics (R-1-GX-1-G) ‘Microbiology (R-2.1-ST, 1-G. L-2.1-ST, 1-OBC) "Bio-Technoiogy (P-l-G, R-t'SC. L-2- 
G) "Lour (P-l-G, R-1-ST, L-2, t-G,t-SC) ‘Commerce (P-1-G.R-1-SC, L-1-OBC) ‘Psychology (P-l-G) Sociology <P-1-G-Leawe 
Vacancy, L-t-G) "Regional Planning and Economic Growth (P-l-G, R-t-G.L-3,2-G, 1-ST)'Persian (P-t-G, L-t^QKSanskrit (R-l- 
G) "Patl/Praknt (R-1-G) "Management (P-t-G, R-1-G, L-3,2-G.1-SC) ‘Bto-Chemlsfry/Organic Chemistry (L-1-G) Dkector, Mnor- 
tty Coaching (i-G-Latee Vacancy) "Dean, College Development Council (1-G) "Solentiflc Offloer (USK5) (1-G) "Project Officer 
(Adult Education) (1-G) "Tribal Language (L-t-OBC). 




"Dy. Director, Distance Education -1-G (Reader Grade) "Director/Principal -1-G (Engg. College) ‘Protessor-3 ( 1 -Q-Computer Sd- 
ence & Engg., 1-G-Electronics & Computer Engg., l-G-Mechmlcal Engg.) ‘Assistant Protossow-4 ( 1 -G-Matosma&», 1 ^CWfl 
Engg. & Applied Mech., 1-Q-Electronlcs A Computer Engg., 1 -G-M#chanlcel Engg.) 'Lecturers-17 (1-G-Owmistry, 1-^^ 

•cs, 1-G-Physics, 2-G- Humanities & English, 2-G-CMI Engg. A appliedMech., 3-G-Mech. Engg.. 1-G-ElecWca)Engg. 3-Gjteo- 
tronics A Computer Engg., 3-G- Computer Science A Engg.) *Dkector/Prolessor-1 -G (Riarmaceufics/Pharmacetncal Cnem- 
(stry/Pharmacoffiosy) "Reader-1-G (Pharmaceuflcs/Pharrmteoioglcal Chemistry/ Pharmaoopiosy) "Lecturer-2-G (Pharmaceu- 
tfcs/Pharmacoiogical Chemistry/Pharmacology) 

Note: I.TTie state supported appointments are subject to reservation rules in tome at that time, Inducing 33% reservation tor 
woman. 2. Qualification and pay scale are as per UGG/AICTE norms, 3. The University can oonskter carxtidaies suggested by 
experts. 4. The University may also consider retired Professor tor Self financing programmes. 5. Specialisation tor various!post* are 

turntehed wtti toe form. A. The Untewstty has toe right to canod^iostpone toe courses of selection without any notioe and reasons 

befog shown. 
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CLASSIFIED ADVERTISEMENTS 


SRI VENKATESWARA UNIVERSITY: TIRUPATI 

Advertberast No. %JU2)/Ad*UBU99(l), dated 044-99 GROUP - QI (ENGINEERING & TECHNOLOGY) 


Applications arc invited in the prescribed farm far the following va¬ 
cancies of Associate Professors and Assistant Professors in the Univer- 
sity service «o or Wore 54W pjn. on 2845-1999. 


Sr. 

No. 

Department 

Aasodnte 

Profcwor 

Anbtant 

Professor 

GROUP -1 (ARTS) 

1. Ancient Indian History Culture & 

1 (ST) 


2. 

Archaeology 

Business Management 

1 (ST) 


3. 

Commerce (Cuddapah) 

1 (ST) 

— 

4. 

Econometrics 

— 

USD 

5. 

Economics (Kavali) 

1 (SC) 

USD 

6. 

Education 

2 (ISC 

— 

7. 

Hindi 

1ST) 

1(SC) 

KSD 

8. 

History 

— 

USD 

9. 

Law 

— 

1 (ST) 

GROUP • H (SCIENCES) 

10. Botany 

KSD 

1 (ST) 

11. 

Chemistry 

1<SC) 

— 

12. 

Chemistry (Cuddapab) 

— 

KSD 

13. 

Geography 

1(SC) 

KSD 

14. 

Geology (Cuddapah) 

1 (ST) 

1(SC) 

15. 

Home Science 

— 

KSD 

GROUP • m (ENGINEERING & TECHNOLOGY) 

16. 

Chemical Engineering 

1 (ST) 

2(1 SC, 1 SD 

17. 

Civil Engineering 

l (Si) 

KSD 

18. 

Computer Applications 

1 (SC) 

KSD 

19. 

Electrical & Electronics Engg. 

— 

KSD 


Not*: ST = Scheduled Tribe, SC = Scheduled Caste 
Advartbonent No. E.ll<2)/AdvL/P/99(2), dated IM4-99 


Sr. No. Department Pnfe 

GROUP-1 (AKTS) 

1. Adult Education 1 

2. English 1 

3. History 1 

4. Philosophy 2 

5. Political Science & Public Administration 1 

GROUP - n (SCIENCES) 

6. Botany 2 

7. Chemistry 1 

8. Geography 1 

9. Geology 2 

10. Library Science 1 

11. Physics (Trupati) I(Ty> 

12. Physics (Kavah) I 

13. Psychology 1 

14. Statistics 1 

15. Virology 1 

14. Zoology (Tirupati) 2 

17. Zoology (Kavali) 1 


18. Civil Engineering 3 

19. Computer Applications 1 

20. Electrical & Electronics Engg. 1 iy 

21. Mechanical Engineering 1 


Note: iy * Tfemporary 

Advertisement No. E.ll(2)/AdvL/OTHERS/99<3), dated 124449 

Sr. Department 

No. 

Profem 

r Associate 
Professor 

Anbtant 

Professor 

OTHERS: 

1. Academic Staff College 


1 


2. Adult Education Extension 

— 

1 

— 

3. Arabic, Persian & Urdu 

— 

1 

2 

4. Area Studies 

— 

1 

3 

5. Foreign Languages & 
Linguistics 

1 


1 

6. Future Studies 

— 

1 

2 

7. Performing Aits 

1 

1 

2 

8. Vocational Courses 

Seri Culture 



1 

Aqua Culture 

— 

— 

1 


Advertisement No. E.ll(2)/AdvtVR-GR 1/99(4), dated 13-04-99 


Sr. 

No. 

Department 

Associate 

Professor 

GROUP-KARTS) 


1. 

Commerce (Kavali) 

KOC) 

2. 

Economics 

I (SC) 
iy(W) 

3. 

English 

3(1-SC 

1-BC-A 

1-OC) 

4. 

Hindi 

l(OC)(W) 

5. 

law 

KOC) 

6. 

Philosophy 

KOC) 

7. 

Political Science & Public Admn. (Cuddapah) 

1(SD(W) 

8. 

Population Studies 

nycoc) 

9. 

Sanskrit 

KOC) 

10. 

Thmil 

1 BC-B 

11. 

Telugu 

KOC) 


Note: OC * Open Competition, SC * Scheduled Caste, ST * Scheduled 
Tribe, BC * Backward Class. Ty « Temporary, W=Women 

Advertisement No. EJl(2)/AdvtJR-GR 11/99(5), dated 15-04-99 


Sr. Department Associate 

No. Proft saor 

GROUP - II (SCIENCES) 

1. Botany 2 (IOC 

1BC-B) 

2. Chemistry 4 (1 SC 

l BCD 
10C.10CW) 
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Nate: 

9 Thd post is advertised filling tmder Spe¬ 
cial Recruitment Drive for filling back¬ 
log. 

1. Roman figure in the bracket shows the 
time of advertisement 

2. Reservation for VJNT categories are in- 
tcra&Uy transferable. If VJ (A)/NT(Bf 
candidates are not available the penis 
filled in by transferring categories inter* 
nally viz NT (CVNT (D) category can¬ 
didates. 

3. tf particular reserved candidates are 
not available, then open candidate/s will 
be temporarily appointed for one aca¬ 
demic year only. Such appointed candi¬ 
dates will have to claim or legal right on 
the said post if particular reserved can¬ 
didates become available during the next 
year/s. 

4. Reserved candidate^ are advised to send 
a copy of their application to the Dy. 
Registrar, Special Cell, Shivaji Univer¬ 
sity, Kolhapur-416 004. 

5. Reserved candidates who are domiciled 
out of Maharashtra State will be treated 
as Open category candidates. 

6. For Lecturer’s post one post from open 
category and four posts from reserved 
category will be filled in from available 
female candidates. 

If female candidate is not available the 

post will be filled in from the male candi¬ 
date of the respective category. 

7. For open female candidate belonging to 
“Creamy layers” shall not be held eligi¬ 
ble for benefits of women reservation as 
specified in G.R. Women and ChildWel¬ 
fare Department No. Misc/1096/Pr. Kr. 
3fl/Ki2 dated 1-8-1997. 

8. Experience, Educational Qualifications, 
Age limit, ft Fay Scales and service con¬ 
ditions will be as per Shivaji University, 
Kolhapur. The details regarding educa¬ 
tional qualifications will be supplied to 
the candidates on demand. 

9. Apply giving full particulars within 
a month from the date of publication 


* of this advertisement to the under* 
signed. 

Dr. A JL Shinde 
Place: Kolhapur DIRECTOR 


Agnmmirai uwiflpHifni urngi a 
Shardabal Pawar Mahila College 
(Arts, Co mm erc e ft Science) 
Staardanagar,MitegMm.(BK)'IU, 
Baramati, Dtot Pune-413115 

^Affiliated to University of Pune, 

Id. No. PU/PN/ACSM (1993) 

WANTED 

Applications are invited for the posts of 
Full Time Lecturers for the academic year 
1999-2000 in Science Faculty of Senior 
College which is partly granted. 


S. Subject 

Posts 

Post 

Na. 


reserved for 

1. Botany 

1 

SC*** 

2. Microbiology 

1 

SC*** 

3. Zoology 

1 

SC** 


Note : **’ Indicates No. of times post ad¬ 
vertised. 


1. Qualifications: 

a) Master’s Degree in the relevant subject 
with at least 55% marks or its equiva¬ 
lent grade and good academic record. 

b) The candidate must have also passed 
UGC’s NET or State Govt’s SET Exami¬ 
nation, 

2) Pay scales and service conditions will be 
as per Pune University and State Govt. 
Rules. 

3) Nature of Post i.e. full-time or part-time 
will depend upon the availability of 
workload. 

4) Applicants who are employed are re¬ 
quested to send their applications 
through proper Channel. 

5) Backward class candidates are advised 
to send one copy of their application to 
The Deputy Registrar, (Reservation CeU) 
University of Pune. 

6) If SC candidate is not available, then 


Open candidate will be temporarily ap¬ 
pointed fbr one academic year only. Such 
appointed candidates will have no claim 
or legal right on the said post if particu¬ 
lar reserved candidate becomes available 
during the next year. 

7) Applications along with attested true 
copies of certificates and testimonials 
should reach the Principal on above ad¬ 
dress within 15 days from the publica¬ 
tion of this advertisement. 

8) Enclose one self addressed envelope af¬ 
fixed with Three Rupees postage stamp 
along with application. 

S.S. She wale Dr. D.G. alias Appasaheb Pawar 

PRINCIPAL CHAIRMAN 


RAJAGUU COLLEGE OF 
SOCIAL SCIENCES 

Kalamassery, Kerala-683104 
(Affiliated to Mahatma Gandhi University, 
Kottaynm) 

The premier postgraduate institution of¬ 
fering courses in management and social 
work invites applications for the post of 

1. Lecturer La Social Work (Leave Va¬ 
cancy) 

2. Lecturer In Personnel Management ft 
Industrial Relations (Substantive Va¬ 
cancy) 

Eligibility 

Postgraduation in concerned discipline 
with not less than 55% marks. The candi¬ 
dates should also satisfy other academic re¬ 
quirements prescribed by UGC M.G. Uni¬ 
versity ft Government. 

Selection 

Subject to UGC regulations. 

Pay 

UGC scale as per the norms of the State 
Government. 

Application form and other details can 
be had from the office on payment of Rs. 
SOW- in cash or by sending a D.D. for Rs. 
330/- drawn in favour of the Principal pay¬ 
able at Ernakolam. Pilled in application 
should reach the college within me month 
from the date of appearance of this notifica¬ 
tion. 

Date 22-4-1999 MANAGER 
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KURUKSHETRA UNIVERSITY 
KURUKSHETRA 

ADMISSION NOTICE 1M9 -2m 


[A) FOR ADMISSION IN M.C.A. COURSE IN THE DEPARTMENT OF COMPUTER SCIENCE & APPLICATIONS 
: AND AFFILIATED INSTITUTES OF K.U.K. AND M.D. UNIVERSITY, ROHTAK. 

|B) FOR ADMISSION IN M.TECH. IN COMPUTER SCIENCE & ENGINEERING AND M.SC. COMPUTER 
{ SCIENCE (SOFTWARE) COURSE AT DEPARTMENT OF COMPUTER SCIENCE & APPLICATIONS, 
: KURUKSHETRA UNIVERSITY KURUKSHETRA. 

j)ate of Entrance Test: 28.6.1999 

Applications are invited for admission to the following courses: 



|1) KURUKSHETRA UNIVESITY, KURUKSHETRA : 

a) Department of Computer Science & Applications, K.U.K. 

b) Guru Nanak Khalsa Institute of Technology and Management, Yamuna Nagar. 

ELIGI B I L ITY 

The minimum qualifications for admission to M.C.A. Course shall be as follows: 

) General Candidates: 

Bachelor’s Degree with English as one of the subsidiary subjects with at least 60% marks in aggregate and must 
have passed any two of the subjects i.e. Physics/Matheraatics/Electronics/Computer Science/Computer Applications/ 
Chemistry or Industrial Chemistry/Statistics/Management/Economics. 

OR 

i 

B.Sc. (Engineering) or B.Tech. or B.E. or B.Sc. (Hons) in Physics/Mathematics/Electronics/Computer Science/ 
Statistics/Economics or B.Com. with at least 60% marks in the aggregate. 

OR 

Bachelor’s Degree/Post-Graduate Degree in any subject with at least 60% marks in Post-B.Sc. Diploma in Computer 
Science & Applications/Post Graduate Diploma in Computer Applications or Post M.A. or M.Sc. Diploma in 
Computer Science. 

j) Scheduled Castes and Scheduled Tribes Candidates: 
j Minimum pass marks in the qualifying examinations, 
lote: 5% relaxation in minimum eligibility conditions for blind candidates, 
b MJ).UNIVERSITY,ROHTAK: 

{ a) Institute of Management & Technology, Ballabhgarh, (Faridabad). 

b) Hindu Institute of Management, Sonepat. 

ELIGIBILITY ; 

| candidate is eligible to M.C.A. Course if: 

he/she has passed, as a qualifying examination, under 10+2+3 pattern, a Bachelor's Degree in Science, Commerce, 
Management. Social Science or Engineering of this University, or an examination of any other University recognised 
by this University as equivalent thereto, obtaining not less than 60% marks in aggregate; (Minimum pass marks 
for SC Candidates) and 
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b) has passed, not less than three academic years previously the 10+2 (or equivalent) examination, with Mathematics 
u one of the main subjects. 


iMutuvh h hi d\d>)i J'ltlUJtnfnWEJTTTVT TWT^ l'Vi*WTM 

ten wtrtxttw ’fifnTiwnriiniF&TTZTTW 


L General Candidates: 

A. For M.Tbch. in Computer Science & Engineering: 

Master's Degree (Sc/Tech.) in Computer Applications/Computer Science (Software)/Mathematics/Physics/ 
Statistics/Operations Research/Electronics/Applied Geophysics with at least 60% marks (55% for NRI/Sponsored 
Category) in aggregate. 


M.Sc. (Atmospheric Science) passed from this University with 60% marks (55% for NRI/Sponsored Category) 
in aggregate. 


BJL/B.Tech. or equivalent Degree in Electronics & Communications Engmeering/Computer Science & Engineering/ 
Electrical Engmeering/Instrumentation Engineering/Electronics & Instrumentation/Instrumentation & Control/ 
Electronics Engineering/Computer Technology with at least 60% marks (55% for NRI/Sponsored Category) in 
aggregate. 

Note: Admission to M.Tcch. in Computer Science &Engg. will be made on the basis of NET/SET/GATE/Qualifying 
Examination and there will be no entrance test. 

B. MJSc. Computer Science (Software): 

B.A./B.Sc. with Computer Science or Computer Applications as one of the subjects with 60% marks in the 
aggregate. 


B.Sc. (Hons) in Computer Science with 60% marks in the aggregate. 


Post-B.Sc. Diploma in Computer Stiera & Applications (DCAVPost Graduate Diploma in Computer Applications 
with at least 60% marks in the aggregate. 

2. Scheduled Castes and Scheduled lYibes Candidates: 

Mi nimum pass marks in the qualifying examination. 

Note: 5% relaxation in minimum eligibility conditions for blind candidates. 

Prospectus (Code No. CA-99) containing Details and Admission Form can be had from the Manager (P&P) K.U., 
Kurukshetra-136 119 by ranitting a sum Rs. 525/- (Rs. 275/- for SC/ST) by Crossed Bank Draft in favour of the 
Registrar, K.U. Kurukshetra payable at Kurukshetra/Thanesar, if required by Regd. Post price at counter is Rs. 500/- 
(Rs. 250/- for SC/ST). Tins includes Entrance Test Fee. While sending request mention Prospectus Code No. and send 
two self addressed slips. 

LAST DATE FOR RECEIPT OF APPLICATION FORM IS JUNE 10,1999 UPTO 4.00 PM. IN THE OFFICE OF 
THE CHAIRPERSON, DEPT. OF COMPUTER SCIENCE & APPLICATIONS. K.U. KURUKSHETRA. 


Prospectus will be available for sale from 18th May, 1999. 


REGISTRAR 


MUed by SUTINDER SINGH, on bdiair of the Anoefetfen of Man Universities, AIU House, 16 Kolia Mai*, New Md-1 
Grew AS1NDU. Phono: 3230059,3232429. Fax: 011-3236105 E-Mail: ate@del2.vreUeUa Website: http^/wwwjiaweteorj; 

Flirted by Ihre Art Few, lM,H»Bhtra,B£.ZaferMarg, New DdU-UOOtKLIleL 3318626,3319606 















